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(iii) '«n wi ^ 1^1^ 

3Wf^, 

(iv) 

(v) 

(10 

(30 allr ^ (^) ^ ^'W 

♦ aftr sRpfff ^ iRthn^^ ift 

«; 

iz) ^ ^ ^ ^ ^ (^ ^-in’qi^ ifft ^ 3!ifii^ 

iq»4fln(t f) 3flT arPswrtt ^ ^ TW-f^mr, tnf ^ ift ^ aiP^viO ^ ^nfurtt ^ 

Tjnf?!: a^if^ # 1^ ^ ^ f irt ^ WT ^ ^ 

h 

3?if{ "qiT <IFT ^ 3T*iH ^^?rf vq "PlW^ ^ qrff^pi 

ft V^FI; 

(f) ^iTT^frifT q<fqy” ^ ^ ^ a i ^ ft w ' <B i qfy i q w fstf dif^»i(i ♦; 

(TJT) Wfq^3T^ 

(f) ** MiqtPsKi ^ iNf afrf^si^ 11 
(2) Tf Twf afiT q^ ^ t qf^RTftf t I^Fg 

arf^rf^^t I 

3fmm-2 

3?flRFTWf aftr fstfwiWf m qrMifT a^tr ^ ^ qwiftr 

3. aiftrqqfrqfaftriFiJqnl^wwiffJirrE^ 

(q?) Tqjjjr“q>’'—aqffewrtt 

fFftqf 'snrfiT 

(i) fJf^Kwrqqrq^qqr) 

TOTiffir 

(ii) q*^II(qqqqr) 

(iu) q^ III (^qqqqr) 

Tiafir 

(iv) qa^IV (^qqqq?) 

(v) V (ww wqifw) 

VJfiinmi JH i: ^ 1^ ^ ^\U^ \ f\ qnw aqpwqft, ^ in tif^^ 

qqif qr arf'iftf qqqf ^ airarc qr aftr aiffci» i (i ^ ^fqqn m aiftPFrtt fit qqif^ftf q»T qn^ i 

(isr) qnj|y*‘if'~qnqf^qTfTq® (q^^ 

(q) qqy **q** ~q) f q f ffq q^fTW ( q^Mq t qH ) 

(2) aqPwqftiqq^^ 

qJt ar^qn agf^rr qfen i 





[w\ ni—4] 
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^ ^ 3!#T 3?!^ 3 q^ Wy4««>a i 

^ ^ ^ I^Rft ^ ^ 90 1^ it 3Rl%Rfi teft 3Wf^ -% 1^t=1^8RT 4)T Tt%^f I 

5. iNii^ikqr ^ avfiMki/) 3f«i^, ^ #T«r ^ ^rg^cr 

3^k q>4''4il<MT ^ “IW? 9lfM4>l0 HSWflW : 

^ ^ "q^ ■qr ^'q^«n(^ t Tit ^ <ft 3rtzra 1*!^ inf^RPf^ ^ I 

(2) IqPiHH 4^<sMVf^n^1ll^, arftrfSRpiT^ W29^q^|fMMf^^^T1TqnT^TRT^7Tl^15iqxif ^ 3^^ 
^ tqy ^ ^ fH^fai^ i ifit I 

(3) 31?^ o<f^<?»i(i ^ 4»4 t«i(| ^^^^ it -qf^^I^ft?i;lRllpsraT(t?RI 4q^4ddlTWPq-'qil^ 'it*]\ 
^ ^ ?Rf f<iPfR»d ^ ^i^qi I 

(4) (i) 3lll|4)l(l ■qi 

(^) 1^3iq^tifi[Tn3nrft^^4ir«w 

'Hqn "qq "qr Pi^iPw “qui “qra ^nif ^tqi: 

■qr^ "qfq iirf^qqntt ^ ^ ^iqnsiR ^ ^ t % fiiJiiF a^k 1*wfF ^ 3RI "q^iRnT ^ 

^ 31#! aq^^ t ^ ^ 1^ 3PT 3im Tit TIF 1^ THlft?! ^ ^ 1?^f5piJT ^ 

nqrfn ^ ^<h*n; 

(ii) 3R^ 3irM4>f(l ^ *441(1 fqr ^ ^ -4 aqqifr TiF# fn^Rw tit 3 1 ^^41 -1 ^ aq^TiR aqqqt 4 4 lt f*- 
Mift«i(d qfit ^tqnn 4»n i 

6. 3(tT «I^.—3 4TPJF 4 ^ 3|fM*l() ^ *44l(l ^ ^cTT, 

aftr <^q-i<afeqi arfgif^qH iFt tiRi 17 ^ z^-mi (1) ^ 3T4tq 4t 4i40lH w* i < m Tm-wi “qr q^ i ^i^MiRd ^ 'M \ 

7. ^ T|rf*r~4N» 4 4)^*11^ 4»t 4^11 ^snti ^ Iq^f^ ^ ti^ ^ IqsMf atik 

?mf ^ 3I3TIT®! 41^ "q^ ^iiNr ^ ^ 1t^ ^irm t 4 hr*? ^ ipft : 

TiT=3 44 4Ti4-1q^ ^ R«n^ 4 ■3 ti 4 "q^ "iinr ^ ^ w4 m 1^ ^ 4ir s^ r 4 41^ q»T ^q>qR 

^tqr I 

8 . ^iWt^.—(l)^‘*^'’Ti^^4t4ft5qTT^3qPsMNtTi4^T|ft4twTi^^144f^ 

R* 44 4 ot*ifq«t> 1qi4t 3I4f4 "it "f^TR (qtaiRa fcqi 41 I 

(2) ^‘*4r’'T4^ 1 4f4i4t4^TRTiN4?^4i44i4it5^i444{tawf^q^!^TTM«fqiR^1^ 
3iI4«m(I si^i MW 4 '♦I'll^q* I«i»41 0141^ 4 (ti<< IqKiiRn i^qi 41 *^4141 I 

(3) (4?) TPjr “^" 4 -qi Tnjj? ‘^ 4 *^ 4 ^ 4Jt^ *441(1 Rq» 44 *t 3i4f^ ^ qf^aur tr ^ ^ 

fq^ 3|f4qq4 ^ W W 4 3iqf^ ^ aqqf^ 1^ ^R?nf4T 1^ ^ TI^ 

(^) TR5?*‘TT"^t^4i44i444“«Tjy“^"41^fRm^rN%'qTqtT4tw^aqTif4^RRT^#nT^ 
(^4 Pi'^qn oifqqiid si^ 4tH 4iti 4 SRf^qi 1q>Tt' 314^ f^IR IqRirfttT "fqiqi «n Tf4qi I 

(4) f4)4t 3i[4q»i(l ^ «n4qi(l ^ '<Rq1^i 3I4f^^Tl4?jn 4|^IVK'^I 44 tr41 mR 41*HI «4t 3rafti 441 tH 4«4>I 

'm44hi<^'1 Pi^«ki Mff4q4(l "^t TW 4 3R?RI4Rqq 41, 3I^^4 4tRI TR» ftRIR IqttiiRa "^T «q>‘ii I 

9. ^terKT^r.—(1) 45^4 <nrqq)i(l 41 q>4qi(i 4N> ^ 4^114 'qfq Iq^i^ Ulf4<bl0 ■qJt TPT 4 3lf4q»l(t 41 
*44 i 0 4 aqqqt qftqt^T TWi R iqq ^ ^ 4 T|qf 4 r 4t i i 

(2) ^^TTft4t4r3!4f4-4410^14^ qRq1<a i4ftl4yR4ft3I4fe4ti,4fq4it^^,1q^3lf^^ 

^ t4 q^itwfd, <Hr4*i(l 41 *44 i( 1 '344 4^ 4^ ^ 1^ '3q^?r qfT — 

(^) 4t4 3ifti*i0 4T *44i(1 4»t 4?n 4 4^*1 44n( i$i> w 4^ ^4i 4T'3 r4 4^4 4ti4 44 it q4i4i^i^44M 

(^) *4 441 4ft4yff 44t4THjg I 4ITI*^**4”4RT^“^"44N4t4?4R44 

4T yrqiqfSd 4R1^ Wljtl 14r 4 4PJ 4trm ^30 41 I ;* 
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10 , —(i) (^) ^ Pi^<ki 3rifV*t>iO 

3ihi 1 ■’K 3T1^ 31T5FT IViRga 3PRt TH ^ch'li; 

(15) 3T^f^,— 

(i) 3^fiiehiO '51 =h4'»ll(l "RR?; 

(ii) arteift ^ ^=riNHt # ^ f, it^ \ 

(■q) (1) ^ (^) ^ ^ w ^ sitent "zn asi^^ ^ 

an^ ^?n ^ tinii [^«155t yfa«b< "^Nf efi^ ^ 1^ "qR?! I 

(2) ^-I^Fh^h (1) '4* felt w ^ yPd+^d ^ ^ aciteKt ■qi +4^i(l ^ ai^^rrate 

«bi4cti5l aarj^^io ^ ^ arfti^TRt aq^R^ ^ ^ arq^t "^^Tait c^ift "qr f^Tti ut q^r 

ti4i<ii aft^ aifq^q^ qi q>4qRt ski c^imh^ q>t «bl^ ai^^TRRicqq) qjFfqrtFqf qr <j’H<ii "^th qqjqt 

sImj, "qq qq> 1^ 54 ‘^T^FT nrfqqqtt fql'bK q^ eh<tii "t" I 

—.' 5^1 t^rfqqq qqtqq fcrn<, ar^^nqqRqq? qiT4qif?qf [4)41 arfqqjRt qiqqfqRt [q^^ ar^^IRT qr dTici 
'*ii'<*i) qf^ qF Picrqq qr «bl^ 54 qjRq qqraft qjqqr qKt ^ q^ ^ fqr qqf q "fqqs ai^^iiti'iicnq) q>i4qi^ 4[**RT q)[ qrq 
qq 55) % WR qrfqqjRt ^ qftf an^ qiftq q^ qrc f3[qi ■qmi ^ I 

11 . aiftrqflqr 3lh‘'^qTPr^.—( 1 ) f5>4t aifqqnf^ qr qFfqrd q?t 60 q^qrt aq^Tjrif-^ TR ^snlq^^n : 
RT^ 3T«q?ir, ■^q-'Psrfqqq (3) ^ arqtq qfeq ^qftFfNiq Tifqfq ^ qft q^ f4q>i(<J^i qr 55 q4 qft ang wq qrr 

^ ^ qrqRI^qT fi, 1 ^ arfqqqtt qr q^fqird ^ ^qil^ qjT 

t(4)Mi : 

q? afl< "fq) qjj^ arfqqnrt qi qFfqr^ TR qq-t^riqqq 3 t41'i 4qiFi<jTi •leT bWt qq qqr 1 % t^4i arfqqqit q^ q^ir 
"4 qiq 1 ^ qjq tftq qn? afl^ {4>41 «h4qi4 5)1 q?IT 4' n<»> HiH q>t (Vif^ti q ^ ^ q^ ^ qr 5^1 <4 q<(c^ [4>41 44^«t)i4 q)t 

q?iF "4 41*1 qiq qr f4)41 qFpqRt qfi 5911 "41^5) qRT ^ 4d'i ^ 55 nqiq '^4 arfqqq^ qr ‘»)4qi4 qfr qiT '^qr qqr ^ : 

q^q^afir qtfqrqfqqjl^arfqqjRtqi «4)4qi0 ar^q^r m qiftq 1%4t aq^4^qfqq^iq^tnran^•qiftq 
q)t qrfrsr 4 qR? qhR ar^qa^ fqPi^-q'q fqq^r qit t^ifeq 4 liftT^qq ^qr aflr q[[^ 44 qfq^qq qft "siif^q qr 
qtq qm q4 aiqfq ^ 4t<R q4f Iqfqrqq q^qi I 

( 2 ) "q?! ql^ q?“[^rfq?qq 5)151 ■§ 1^ 3?<q?j ^RT qrfqi an4?r "^11515*15 q^ ^ 5 I qF qq^i arfqqjqt qr 5)4514 q4 
jjd+qfPMd 44 qfq arcq^ ^ q4^ 354^ qiftq q^ t5)qT 4 1 

( 3 ) aftq^ [q4'i ^1414 55 ‘icj'f «t)l')i qt 41'45tq4 ai'^’t tis'wl 4 ^iPsn 41 q? i^ilqciWi 

5>4ft 1^ qqr 54^ aTfit554 qr 5)4q i 4 f qpq^R ( 1 ) •^ ai^q<u i 4 45irHq5 ^ \ 

( 4 ) fNh ^qf4#5Jq qfql5 qqq-qqq qr 3 r 45? 3Tf%j5)i4 qr 5i4qT4 ^ qiq4 55 qqf4(545?q qitnt afk q^q^ 54 
arqqt fqqnft?i q^qt 1 

Wt^ehiUl.—^ Pqp55H ^ qqlqq ^ f^, a?pq^ qr 5r4q!4,— 

(1) q? f^R54 aTfW% m 45i^Fff5 ^ q?# 5 f 4^ TR qpqfqfq 4 i^qiq 54 afi^ 5 i 4^ qr 1qq54 qF 
arfqqfe 54 ang tj 4 5R5T t; 

(ii) 54 1%qt 5 i4s qr 54 1^Fq[ 55 ^^ qRT ^4qqqij^ 1^"4 qr arf^Tqftqr 54 35 ^ q?5 4, 

555 qm ^ affqq 5I4^ 54 4qif5!q51 

3|cqm-3 

im, ■'^6<4di, wIhRi aflr ^ 

12 . 4qr qq arf^T^^ —qqrftqfq, 1%qt aif^i5n4 qr 5Ffqt4 ^ 4qT arfq^ 7^ aflr 4^ fqrq qr Tqnf qi 

44 4 7i4qi aflr 5q4 44) "5155)14 affrf^^ eVf) «iW gi<i "qqq-'qqq qr iq PiIhti 54 "qn^ 1 

13, 'KlWdU—( 1 ) qq-fqrfqqq (3) ,5q-P5pH5H (4) a4t5q- Pc(PH5 ' H (5) ^ 5qqqf ^ 44 PclPd^V I 551 qpffq^q 

4 ,54 q)^ ^ qqq-qqq FT 5l4 ^ 5^, 15R4 515 ^ qt, ^5), 345554 51 5Ffqiftqf ^ q?45) 5T15t # %q ^557 

54^51 aftr "feqt «biM qt5C qq4 ^ qqiR "4 ^^4^51 T^qi 1 

( 2 ) '»4^5T 44 3155#qr'55f4^4f^3^^araqq"54^"515"l^rfRtTqq"^^44) 34^qqifeifq, 3if55)ifi4f 
515)45ift4f ^ q^q qftqif^ "54 qn^4 1 


■y»iwp) 


HHii lilili 



5 


[w\ 4] , ^ ^ 

^ <n(te ^ ^ ^ ^ 

(^) ^ “3^ ^i5T % ^tHHH M Mffer ^ ^ 3rf^ 3*Nfir 3^ f ^«f> l^ -m f 

q Rwr<<«> ^ ^<n*< i if 't ‘^r^ 4fcgm ^ "a^ ’qft ^iw^ 

i'fi) ^ ^ '«n 3rfli% 'sfNtr 3rf^^ in ^ awl^ i«rit 

^qqrWH. 1^ i 

(4) sflfito ^ ^ Wti^ 1^#snm, 3ifc-Jim^ 

l^rm, ^<*i«bi(l WT, ni 1^;^ ^ -q^ u T^qf-2/i7/79-3TiT3iR#, jn^ 29 ai^br, i980 ^ ^ sro «r4i^ ftim -m i 

^TOTwr q?PR!q qff 34f «I<!<9 ^ w H m, WwR <I«HI WIM dW>lw4 ^ <1*1^440 3frC/qT 

<!^W4)K ^ tqr dc4»MflH ft«JHH ^THSn vHHsj^iU^T ^ «4»f4y ISN: 

^ m u n-3/9(^3irt3irpft, Wm 22 ^i^f l99i t imm ^gf ^rar fif^H %# nnsi m 
aqfiranfNf ^n ^ 4 « <« ii 34 ^ wt 1 

(5) l^i^ft *1^ 4ifii4>if<«lf uf *4^iR4f ^ WR '»^«<Jcn ^iis^ nt <ilcHHH ^"sq^ ^wq#iPWf 

•3^^ i ? rtH 

^ ^ 3rf^«T<fr ui 4* ' 4m i ^ -iNt # atufe ' ^WK¥ ~q| '3mf^ wf an#T ^ f, ^ wm an^ ' 
^iit^fli4f ^iisq M<w q^v34i PjusP 's^ diOia ^ "q^ ti?^ 4itq(li41f ^int<T 3^ ^ 4 fiRT aqnftini 

14. ^ ^ ^ nK m qn# a^ ^ 3 T ftt4> i <i ^ 4>4xt i 0 ^?4t q^ ^ ^nsr 4 ipm m 

3rf%R)R ^ ^ ^ ^ ^ : 

^ ^ 4f g t ftw rf Nf u{ ^#5# 3iW^ # mr 2^ ^ 1w«Nf # wnsm’mnwm 1^ ^ 

4i^y<«i ^ iWt I - p 7 

15. hwwrH-""^ ^ 4*4^ ftvfft li^^sfSK tjj "4 w^iq^ "q? 11w 

^ ^ ^ IRiR WHIMH ^ 4t^?PPT iK^4<fH ^ I 

nms-4^ 

anwT, «i^nwi*iT»frr nnfm 

16. I9»w dmffinrr sffr ^kmiihj w «w w 7«Ww.-^JWif» 3qP5^nr ^ ^^wifitT '^*w»i«w» <qw4»i«; ^ 

itm ^ ^ fR?BFT nK tF>m, twT nn m^wm ^ m -nu^ n^m '^im'^^’^ '^ m 

<^PwqT ^im-'^m uk ^ qm^ ^ Wsro # aq#T ^ nwn ^ i i 

17. I4i41i 3irtra!RT H> ^FflSl.—qt^4> 41IM4 >k) U^i qblWl ^ H45H ^P?mT SIR x«i +k^H§ wTT ^ ^ 4? yrq^^ 

WHi^ ^ 4>I4M4 h ^ ^T# ^ unn ai4w ^ isf l4«<ii ^‘a4d ^ qR<f? ^ Tirai, 4wi^4 ali^ 

^»R^^^Wf^;ljf, 4tt I V 

18. HrPnwr ^ ^ aqftwr^ tb ^?if^ Mfp# 45t wt ^ m 

'gfqf^ ^ «rftf?fifr nnm^^im^'mnfm, ^ifwyH ajk am ^ 

^ ^ 1^ qm? 3»fiwn!^/3Nla«r-qr 1q^ 

19. iRn^ ^ urew—1R^ afiwMhqr 4»4^KT lfq»^ atk '3?!^ ^MtwJf ^ ^iwet ^ 

nun i!«w nW^ iF^ unnn^mwimn umu ^ ^ “qr lit ^prb ^ 1^ ^ u ^ ^ 

*4'4ift^4 qit nuz qiif q>t>n ^ qq? qit| RiPiq> u a^-qiPWi sif^q><«i srt qifcr awl?! ^ agqi^ 4 q 

a^wr^majq^ qi454 ^ l^r? 41«te rt 4 ^ ^jjfr a?^^ q 1w ^ alii a?^^ 2 4 qqiTqrHPi^ 4iqqn ■ann 

20. 4^ ^ ftiilf m uIhPi ^iT% ^ ^widi.—iR^qr afeqn4 qf ■4»4^i0 4 |hh4i^ alii 4qi 

qqi arfti^ 5PHir/^ ajij ^ arfM^i f Nf , % ^ 4y?^ Rli 

4<!>445K alii *44511 4 «JII<rflHdl IWT ^4^1 I 

21. tn, ^fl;iit iB^-aiftr^R^i> m 4»4'4iil, um snfq44(l ^ 1^ 

i^HN i iq^ qr 1^ apr a i qfaq r 9 «» i vh ^ ifqiqq qr qqqq 4 arqqr Rq qq -rt 4 qr um: q? 44 wh qr qm #n i 
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(2) ^ ^PMeblO TV ^ ^ ^ "3^ ^ ^ 

yyK«i, ^RriPcj'^i "^IT ^ 3P? TTT«zm ■^n feft ^ ^ ^ ■q^ %!3^ ^ ?it 3iq^ "qm ^ 

■^T^n^Rq^ I^«) sncrffRF iir cpt^ sfRi <^«u‘^'Ji, ‘^jn^nni ^ <j^ehl m' 0*< "tt^RicT ^ '3^1^ 

aTTcfr 3Tq^ 3PT "qr 3 hpt ^ 3rt qpT ^ qqqfw +<n<qi i 

(3) ^ 1^ mqfhr WRft qq 5isq ^ -qr 3^’qi'wT 

3nfMqft q»t ^i^nld ^ "f^Rt "^TRTqitq qiT TJqiRFT <t>Vii "qi qRnSpTI I 

(4) <^j 1^ 3([M«hi<l "qi eh4‘*^i0, qifqqiR^ ^ '^4 ^ tqqr, q^ qr tiMM "Riqqt fq^iqJT qF 

■^^q» ■!■ qi q^, 3iqqfw qj^ qr qRi^ : 

qfq qqirq qr srtqqiq qr qqjpqq qft '^jpfq: "^TifFfNqr, «t)ciicH«t>, '^ 5 nfqq>, ^^yP'i'b, qf^^^qq), qr 
^qqifqqr q»t ^ ^ Ici^, *i'3|0 q^ q^ sVD i 

22 . srf^rorrft qr f^iqtqrq ^ qnur qr qnrqrr qr qrfiqrftq? qjFcqnr ^ 3^qqq ^ qpi q^ ^qn,—q>l^ 
srfqqq^ q? «h4'^i<l nt>^1 ^icO fqrqiqjHTq, Iqqtqq qr qnqf^ qi^ q? 4aPiq> ^ qi st^qfqqT qrfqqjRt qft sr^qfii ^ Iqqr, 
wl+K, qrqqr qr qfq q^ qj^ : 

q^ qfq qrlf ^rfqqjRt qr qRfqrft R'^d ^ IqqT qrqrfqqi qr q^iq qi fq>til qrfM^qq> q>cnqiqr, ■^rfqq) qr 
qR^fq qrftqi qr qiqrfqqj y«^fti qq qq^ qqiqjqr 3^r^ q^ q)tf«rl "4* q?^ oqqqrq q^ ^ ^ srqtq 
qRqrt: 

q^ q?^ 3fk qq^ qit q^ qjtqr qr 3^ 3iiiq q^ qjtnr qfq yiiq«t>iO ?ht 3^ qR^ qq fq^ 

qq^ I 

qj^N^qr.—^ pciFr^H ^ qq|qq ^ 1m— 

(1) y<dqj srfqqqd' qi <ti4qid qfq 3^«f> qq qjtf qq^r 1qjqt omhk qr qqrqR qr qtqr 3ifqqRq qr qrqt^rq 
3rfqqRq iqq qq qr qqq wrr "^^rr ^ qrt Rh^ '^; 

( 2 ) #qT srfqqrqq qr qqft^ srfqqqqr qr qq^ qftqR ^ fqRTl qq^q ^ ■?qrfq?qT^ qr qq^ qq’qqr^ qqwT 

qq«fq qi^ srfq^rrt qr qqfqr^ qqrqqr qrqrr ^ l^qqq qq ^ qq^ qrrr^; 

(3) qi^l qfqqqftqrqqfqrd"iNiqd‘* 1 ^1qqr, srq^qqtqqqfoq[^ Iqqiq■^N) qriq>qt 3Fq 

qrqpft, qt q?q=ft aqfqfWT, 1956 (1956 ^ 1) qr qc qqq gT#T q^ 

qr qrt^ qrPqjpqqr 3iqtqq fqjqt q^qqrt qtqr?^ ^ yl'^fo qr qqqq qiq q^ ^qr: 

q^qj^ srfi^^rd qr *4^10 q^4>id fdqiii) arPqPnqq, 1912 (I9i2qq2) qr ti?qqqq^1^3rq^^ 
3T^ftq <pji^<}>ci "f^qt q?qq^t qtqr^^ qr q^qqrt qtqr?^ Ttq^^IqRq srfqfqqq, 1 86 O (1860 qq 21 ) qr q?qqq 
3r^ dRSflHl^ ^ 3rqtq ^pvji^l^jd ^eirFqqf, ^qrf^ qr ^ qtqr^ ^ Tf^rr^NRq, q^qqq qr qqqq ■^' 
qrq’^q^qi; 

(4) qj^ ^Tfqqqd" qr qqfqrft tqrqt citq) Iqqqq qr fq>ql q^ qrfqqqrt q>t q^ ^ 1qqTqq^ ^ 

1qq^ qr^ fqrqt qq^ ^ t^q^qdq ^1=hK q^ qj^qr 1 

23. qi^f 3?ftrqq^ qr qqfqr^ ^RT ^ qK$«I % ar^qftqq q^ 'iPn qr qqfw^ I^FW q^ qj^.— 

( 1 ) q^ 3^fqqqd’ qr qq^qrd' q^ qrfqqq^ qd 315 *^ qqfsq ^ ^ qtqrft qr ■^^feqr 

q^t qqr ^Nf q^ "^q^qq^ 1q5ql IqlqRqr ^rqqr^ qf^ Iqlqqqtq qqrqqq qit 1^ tqqr ^r^qRqqq^’FWr 1 

( 2 ) q^3rfqqqTtqrqj4qr^,qt^^^'MTqr3Tqqt^?j^'^3rfqq?'FqT^TR3rgqf^wi'^3r3qRqfqqr 
3 rfqq> <»«?)*) qd srqfq Riij, Rtltd dcii sfk qd 0 ^ qrqr qR^ qq 5 rq>*^K q^ 5 V 11 <Mi< q^ sr^^rrqqrqrq) qqr^ qq qr^ ?Vii 
qqq qifqqqrl arfqdfqq qR q^qr: 

H<3 q^irq 3^fqqq^ qfq qqqq q^^ qqrqrq ^ qr<rr ^ srf^qqd^ qr «fi*[''?i'0 •sr^qftqq q^ T^qr qr 3rfqq> ^qjqr i^ql 
qftftqW ^ 3Tqtq qr qt 3^1^ tqqq^ qrfT qt ^T^qftqfq qr srto qi^ qrq? qR qqr 1^ ^ 
qr^qRqfq qr 3Tfq^ "^qj^ qit ■grq Iqfqqfqq I 

24. 3r^R«id.—q^t^ 3Tpqqird ^ +4^1(1 q^ w ^ 1^ srq^ ^te^rierq qqqr ar^ mPpmci q#‘ 

T#qr,— 

( 1 ) qr^ ?Tr^ qrf^rqqft/rrr^ qq qqr^t srpqqqft qft q?rr ■^■, iiqqqf qr H^iyqq+; 




[m 4] 


3ran?R0T 



(2) I 

25. «Mint 9 |It ^ ^^NifT 1|!T% IBT vtl^.—(1) ^ ^ 3n^ ^ ^ 

^ ^ ai^nn ^ ^ ftfim 3?^ ^ ^ ^ 3iiftTO 

'9(f^^iO ^ ^ >l»4^l(l it 4M5K f4)*hK 1 

(2) ^ 3|ftWT(t TH 

(^) ^ ^ HRft ^ ^ ■Riw-ftw "^n ufMnn: snRiTijRT: i 

26. ^SW», fhIT ^wiiv ^ ^ 3?^'l6 ^ 3>4^l(l TfWT ^ ^?Wv, it^, TjftT^ftr W ’ft IPFTC 

ftPi^n ^>7^ ^ ^ ^H|i) I 

1^ ftrf*ratT ^ TRt^iR 1^ 1^ ^ ieHiF, im ^ ’aftr^ ^ %# Trm ^ w?g ^-ir nm ’m 

Ri|{b*i ^ ^m|ii ■'Srm^ii I 

27. OTT^^iirTOTMTTr1Wffl?r^1N*w.--- 

(i) ^ afTProrft^ 6>*i^i(l 9r^vt(immvm ^r- 

(i) 3n^^fT^f^WT^lTliNtTfNR^flF#^n^«Rt^f^3NNW3TP^J^ 

^ ^ ^tPrT, oHlViHlf T^iT ^5fn*T, ''IF^, ^ ^ ^ ^ ^ ^ ^ lit ^ ^ 

T?5Tlft^,flF^ '^^lT®Rn^8?llh 3n^^ aFTOT'^raPt^^ 

^ ^ ?*IR 31551111 

(ii) 1*m 1¥kr ^ lEsiVi ^ ^ Tiftn^Ri ^ 51^ ^ 1^ lit 5IF ^ w ^ ^ 

^of ijj^i ^ 5JI 

(iii) m ^ ^ ftri^ ■fll’miRi UFT; 

(iv) ^fit flfiift W<(cv lit 3F5ft ^ nHIT ^n ^i^iirtt imITlit^ 3 fi 

^ irtf HI^HFl ^^IIW wifiRl7i?T^q^l^R 17FT; 3^ 

(v) "pRft 3FI enlVilft I^im6i6ljflit 5F1T^irt^t^HlWl Ulf^%lO ift313*^ 

^ ‘ftWF 51 P 1 3FT onRiq lit “^5^ 5Fin ^ 5SfirjW ^ ftll? UlOR 1>FT : 

lit^ 3?fti»rft IT 3»4 ^i 0 nitifT n niftm fti Art i*nir ^ ^ ^t^t wi ui ftftnr 
Wfi41 "iRT ^ ti^Mi n WIvK UT IT winrtt i( iir wn uiiRw i»t 'H^^ii it 

3R^ W inW ^ lit< 3lfiF ^ 11?^ : 

ffkftf iflf oltli*hi(l IT ^4il'll ftllft ^6^f(t im iiitwH^ n54Ifil IF t ^ HOT ITR liT 
1? flPlfr ^^%i0 3IW1 tiitinil f^4n)^ 15 ^ ^ 3?^ ‘5RT IT^ TffOI “Tilfr fWl "^f ifinjj^T 

^ I 

(2) lit^ oifli^iO n •^»4^i0 ftllWI 31IWIlf^3i ;Sli*IUM5l ^ ^ 'ftlH 3R^ "Pralt ITl^ ^ I 

(3) 3Tftwn(tITi>»Mtlit ^m^x i i iwi i6 f fci» i 0 ^ 3<i[q i Pii» 30 ^>1 sftr 3 11^5n^lit 3R»ftft«ifhift 

ftlToft ^ sJIt ftl<wil ^ If l»t*TT % 3R^ ftlfil ^ ^IR ^ ftlR fIKT HT HR "ftR if f I 

W^tlRlT,—IF fl-ftpRl ^ 3Iltll ^ ftlR ftRft Siftnpl# IT l>*llT^t lit TfF ftfT FIFT Ifl^fT ! 

(i) if^ IFlf ^ HftW lit ■'ipf |f ^Rf tIIF ^ ftR FRIR ^tlR ^ aiflllf t 3RR 

(ii) if^lf l?ltl^tl^1^^ftl5llFlt<'«ftlR3R^«lftlfllM^3flT3nftfTifl^ 

in^irfflf lftFlTlllR^^ «F«?*ft,lf ^l^litlRfl?^^ I 

(4) llt^ aTPWT<tRlRfl!<t#WW*R1^5il«<Nft*Fl1i|^ 

IT ftRft ^PW^HI FHl ^ i<tlT 3R^ iNf lit FIRTIR^ #3Wm«f ♦ HflFlft f^llftH) -M\M\m ^ iftFF air^H ftJlT 
tllljRTI^ftlRlfft^ I 
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28. ’JIT altr m —(i) afrfisi^ aRTpft t??# arpft diiPw^f 

■4>t'pTR%jT3cT '^T«RI "^^Tl— 

•3^ ^ -qi m "m If; 

(13) aliiforf^cfi 3f^ 

(^) ’S^ ^ {Hwm “qi HJTH ^ >^irMr:il#T in 31^ TIT ^ «nfcT 3RI WT '^fqf^; 3lt^ 

(■^) "gro "^WT "31 3RI : 

^iH^euiO cpt sn^ ^ aiOta 35[ "^31 "4 gt "f (qPi<i*iT 

qiOol iftTRRI ^ I 

(2) Mc^«t) 3lfM4»Ri «r^<h "3^31 "333 ^ 30 31^ ^eh "^it I 

(3) sHry4>RlW7 3nf«T37R[3it-^^?I5^ ^1^1313fel?,:3W3T^-qilit ^lIT 

^ afnf^icT ^ ^ ^ v^m ^ f^rqeH -sr^ : 

3if«Rf)Rt m "3^ w? inteRt ^rt srgi# M #ft ,— 

(■3>) ^ ■^TT*T''Tgi^ 1^ "^nilT "^T 

(13) 3T3*1T |4R[1 Pi^f^q "^T cs^frfayiKi ^qeid gRI f^<ii "^IFTT "t I 

(4) afrfq^,-3^ wirHc^mlH'm'3^gm3?^'=nR‘^‘3i 3n^^^^1^3nf9m 

■3FFT #Tf^ lT3f^ yy^ 3?[ 'z^fg "^JT 25,000 T. 3Tfq^ ^ ■^TSfTt? 'Snt^C^JHt ^ : 

^1^3 "3^ ^o4q6K — 

(37) 3rf«l3n^ ■% -^33, 7M3fr3 WJ ^ VS^ 3T^ 1^ ^ -^im 1^ ^ t; 3T 

(13) 31 yfclPMcl B^FRt ^ RTeqR ^ 3T33T 3 t 3T t, 3t 11^ TirTw^ 3lfW3 

37l4t I 


(5) ■33-1^^ 3m ^ ^ ^ 13^ 3Tf«mnit, 3IT3R3 3T 33^ gRT qt 333 31, 

[^■hI 3Tf337Tft 3137431^ ^IT STT^ "^f 3^i[qPiR'^ 313f3 ^ qtcR, <j^=h gRT3T -atiehl 3fffl qrflcT 3T 3if^ci 3T '33^ '^«1 
33r9m imi3 ^ mq 3>t "^irt Tsfnq ■qy 1:3131 imfq sfti fqq<,«i, "^ft 3 it 33^ I373T ■snii; ^ 

371 <ri«hMi sftl qfg ”137 gllT 31^ 3>i' "^mt "t lit ^ 1331^ "4 1333 31 ^ftn ^ gf^ f^’i«t> gllT ’^ift ITTfg 3lf^ 

37t sft I 

29. 1^37g uVy) f^T^^STT.— 

(0 (i) 37t^ 3rf33nit 31 Ch43l<1 Mt -qfg 313?3t %, l33Tg 3T l33Tg 37t ITf^ 

3^ 37^31 I 

(ii) 3jtf 3Tfi£T371lt 31 3>43l<t, 313^ 3f3 31 3ni3t 31^ ^ '4)13cf 1?^ ^ i%lft o3f^ 7^ t331g 3^’ 37^ 
31 l331g 3Jt irf^ 3^' 37^ : 


3^ Hfiiiq siil3«hi<l, 3f3 31133 3g 133313 TSf^yi ^ — 

( 37 ) XS13 l33Tg 3Tf337Rt 31 3>4^l(l sftl t33Tg ^ 33?! 3^I37R 37t f^3 ^ 31^ 31^^ t; 3ltl 

(13) '^371^^%lT3pT333Rf gt^g-^ 3lf337Tlt 31 3i*f3Rt 37t 7 ^ (i) 311^ (u) ^ 33Tf¥3fe fW 
f331g 37t 371^ 31 l331g 37t llf^ 371^ ^ ^ I 

(2) 37^^ 3ir337Kt 313.4^1(1,1^111^ qil3t3<l*^^3dl 31^^3f^^1^%lfr^3f^-^l33Tg1^i311331^37131 
t, iNr 37t ^ 1IS3 37t -^31 ^ I 

30. 3531IR 3yjM<|[^9j 31Rt3 33f*nT 31 fetJl 3lftl3ITlt 31 3^ Pk»«h( 1.—(1) l371lt 3lf337RM I 

31 3)43K1 37t, 311133 3^337t 313731 ^ SigHHn ^ 311^ 31131lf337 31lit3 ^ a(113R 31 InimR’ ‘ 

31131^ 137317311311, 3^ l^?^q 3ll337Rt gill 4lll 13^ 1^ 331 ^ 3t, 33lfisil3,3H3)1 13133111 3^1v3T l3g^ 31l4 37l dlOtel 
311 di<1<si 3^ 3T "^lH 313f3 <^<i'i Till ITejR 3ll337Il1 37^, PieiT^n 31 Phti'I’IImI’I 113511 Tin lf^3l ; 

31^ 7j^ 31313 3>1 3133131T^ 1%R 3^ "^IH 731131 ’t’, 314 1^333 46 4f 331 IqPlR'^i 3133 l33lg 331IT^ 1^31 


TSllgm I 




[iqmill—-^4] 
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W ^ s aWITVRWT 

~ ' ' 

3!TgqgfH ^ ^ ^ 3;?^ 3^ ^ ^ W Tgf^ 1^ ^frorm 1% ^ ^ "m n i g^j| ^ 

^ e|»t 'all‘< 3!T??f^ ^ "4 : 

Tjpf "to ^ sr^ ^ ^ ^ ^J*f=errtt ^,— 

(0 ^^tfl. ^ ■S^<3 "'T^ *i*i^i '3n?n , 

^ ^ w^f ^ WT inPsHJrft ^ w ^mran ^ ^ 3?3l^ siraFT ^ ■5^ ^ w*Fn i 

fsp^ mRuiihw^m sm^ Ml? I^f^tt imr *7r i 

(3) (^) ^ 3rfswRt^ 3T^?nfel^^^‘irf^'3^'55q^ 

. ^ «hKi«i«ti ^ ^ ^ ■jn ^ srrcm ^ frip^ ■srrar i wr 3nf«Rnd ^ tw ^ ^ ^ 

‘ar^Rrir ^ ^ ^ t ^ ^ aqf^si^ tjt »4^iO sri 's^ 

^FnNf ^ Mir ^ #T«T 1^ t, ^ wi ^ 71^ ^ 3 ?It 3(Tf^i^ ^ TR 

3TR33R cVll; 

^T^«T?r ^ fe ^ 3?^7R?T ^ •srmr t sftr atrfsrarR^ •*it ■^jiWt i# ^ f^ i ^ ^ ^ ^ 

1^ 'Jlll^MI I 

(5) ^*1^ 3?5qftq%i8«T^1^ 

■21T SimifW 3 IrW ^ ^mR ■9T "3^ f^'WK 1%!^ ■sn^ ■^n IP^ flp^ f*?ftT ^ 3?3^Rq •^f 15f?51^ ^ ^ ^WIOT i, 

23 ^ afk'SF ^ y^l'JiH ^ sipsi+id ■«n 4>4^t(l •swifteifir, ^ 

^ ai^qftamT^^”3^ 1^nm^itiftIwW^ aNh^ a T3»rft*id wn ihihhri i 

ii#T itR[ IT liipfr tern, H'K9rRi*i, Ita ^ ir 1^ 3 rt win'll ftini it ^ ■^f 

Pi ell'll *1 Cl4‘JI I 

32. ^?ffm ITllf, Y^?TTRf 3lrf^ ^ ^ Trftl^.—(1) 3^^ 

a^rM^, 1947 it arof^ 4i4+u t — 

(ep) «h'^■q|RHT 'i, -afPiPiMH 3(*(lfl|(i49 «?>4 <»>k i^, Phtfi o4«k^i<i '^TmiT'^ "^raf 

ift^Ti ui wi ir mrtt IT 3r«wr atRwr it afniw ^ ^ 

litm IT nr i%m i 

(i§r) aTi5ft^-?raf-iT^^1^aq^inWlftT^?T?if^^M^f%^Tn^^#T«T^,1%TcftiR>^ 
Tfs?n^ n 3Tm #tt it '3^m 1^^ i»tiT it "3^ #i«i 1%# lF4T<ft, sr^fn 

IT 3Tfti^ 11#? ^ m nff #n I 

(2) ‘^i#nWt^#1^lit ^^ITnIt^tw iit nfijRnnn♦, if f#m 

# 3^ cT5f» ^n^FtlT IR 3^ “^tF 4t^<K "dF IT lti It UT^NfI UtTTT I 

(3) iti ntnt Utit WT n triti ^ t^ f^rti^ 3^ ir r*ii+«iM irtn it 1^ aflt 

arofern, tF»l lit "^tlTT, tFNf ^ tlW #!>■ onlt^f, IBFT^, aflUtfl 4^1^! it fttT i "f I 

33. FTrajir ^.—(1) a arf^Turtt n 4>4n^, wr iriteitt i argitn it ftmr, mft i#rt, trP# it 
mfiurtt SKI truftn Putfl ^n ^ #11 ^ "^rm ^*ii 1 

(2) 1^ (1) ^'atr^lwiyt wiit^ afrftiinttiT 4»4^i(l ^trrn^tm w 

trtint IT ti^i trtint awir 1^ ift it ^?tft intir^ it a rreiHi H i irtir \ 

34. atftran# Iff ift ^ srftwntt it 4>4i i 0 , wt irftnntt lit ^ isfft it 

ItTlTl, ifhf lRT«f IT llH^ aif#in ITR1^ ^tlT IT lJlf #RTn t^|tl||^ 1^ l>tlT aroiT 371^ ITOTTl ^ IT 115# 3T51 3Tf%linft 

IT iRfutt it tff*Tii 3nitf^<i fi)# tnr it tr^iit i ni Hi #♦: 

3975<SV(o-2 ^ 
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W Pi^EiRsifl '?Pft— 

(1) ^ +4^k 1 ^ TT^IH ■^TT3RI 3Tf^I^ rfi c^ilxiid ^ ^ WMW<u| ^ ^ 

cx^EkI ^ ^ ’^' ^ Sil^lDlcl <?'H 3 t1t ^'11H'^-^FK<+> 

y^Id t+iV E('<r| TTt^rR •sftr 

(ii) "^IT <3h4mf<’i^T ^ ^[TO 3^l^)njld -H<n=hl< ^ I 

(2) (^) ^ "m ch^T^kl 3Tf«I^JRt ■^n +4^l0 ■<TT '^IT ?ff 3IrJI^ ^ ^ ^ 

iSTcm '3r^ m\t^ ^ ^ 1^ -m ^ 

(■^) ^ srteKt ■ZTT ch4-yi^, Erot 4^d< im ^ 3qf«i^ ^ -^mK ^ 

3lf^=t>i<l <^)4'qr0 fq<^i^ ^ ^ cFT TTIIF^ I 

35. TETTErTT ^x*ll,—4>Y| 3Tf^<^ii<l ^ =b4‘^l0, «P^ "4 4^1 4 4^f4?T |ct^4l «{|«ia 4^^ ^ «tcoK ^3 

Eh4) qE'id Tlrf^efiRt ■'IT <i'j|^ni«h ■^TT 3^ stie4 TPRT^ Sdctiy.Mi "m Sd^i^ '^4nT I 

36. 34^7^.—-^ 3Tf4^ -qr TUfqqn^ ^ ^ ^ 14^, -SRTR ^ 1^ ^ 

4 ^ Tim^' 4 ^ EtEi ^qTB4 •qr 3^^ 4q4f ^ %t^ Tqrq 4 "qT ^ ^ 4 sifwif ^ ^ iifq ^4qT "qr ^4 

■q^ «h4ii "qr 3 pt«it <jI:i 4 "qr! tite^os q^qr i 

37. "mW qiT ^tT44i^q4| 2fTteT4 qr qEfqr4,— 

(qr) t4q 4q 4 doHqq 4t^ ^ 4q 4 qiqqr 4q, qr 3Eq wrfqqf 4 4qNT q^qq %4I 
^ -^l^qT qRET q^qi; 

(^) 3ml^34 ^ 3T^qET^ ^4 h qTqqr4qf, slWqqf qr a^q qiHp/qf ^ qqjq 4 q^'T^qr 4 r^ qjq 

^qr^T^-^iTqqTqt 4t qT^ 1^1^ 4t wi qq^^K^if ^ fq^qqq 4 44 44, a^WW qr wrfqqii ^ 
%4[ qqjR 4 ^qpqq q q4; 

(q) ^n4qte Tqrq qr qiqq? 4qf, aflqfqqf, 3Eq qmfqqf ^ qq44T 4 ^ T^q; 

(q) HK^d i q^ 4 f44t qi ^'dPHq r qqB q^ qqf^ q^‘ 4hTf I 
■^q^twr—w rdfqqq 4 qqW ^ “TnWrqr ftr” 4 qj^ 4^ tsipt qi qte 344411 qiFi qqqi qY, 44 
4q»T qr "5^4 a^qq? q4?T qn qqjqt 4 qi q4?T qit Si^nRi qt qnql "t i 

38. 4H 3t4) ' :?q. —34qqq4qTq? 4qi0 qq4^qcTq^q^4^qrT4q^’q4qT4If^q4^4q 3rql4H 4tq4fe 

4 3iicii 4t I 

fq fqlqqq "4 qqtqqf ^ “4tq 3c41'^" ^ 3fq4q q?q^ ^ 4 qr qq 4 fqnfeEqq 
arqfsqlq 4ffw 4 qq^qr ^qq^R 41 "t:— 

(qr) VlKir<°b 34 qFPT; 

(^) 4tq qr^ qrt qfq qr 3T^q; 

(q) 4lq tfqq 3TTg^qqf; 

(q) q4^ 3T?pftpT ■qiftcq 1q?qTqT; qr 

(^0 ^iqfsR^i qn4ftqr, 4[f^ qr 4T-4feqr 4tq 3J^ qq 3qqEq I 

39. viifVdqi',—w ^®qq ^ ^i^qrqt Iqlqqqf q^ qferq^ qqrq ^ fqqi qft^ 4^1 arfqqrqt qr qT4qi4 4t ^ fqtwrf 
q^ 4q qqqT 4 qr 4t '34?in, arq^^qi qr fqf^rqqr qqf^ qR?q 4 qr 4144 q^ qiT?n 4 4t 4^7 '4 %t4 fprq ■Frfqqrnqr qr 

3T^^’ ^ Mq 41 qr 4t 3T5 ?trr 4q qqqr 13Tqqi qjqrqR ^ 3pq ^ qrr 4411, tqjqfpifeq 4 4 fq4t 
arfqqr qrfqqqf qq qiqt fPft, arqfq^:— 

1. 3Tfqqn4; 

(qr) ’st^qrrlYqqf: 

(i) qttfqqr qrrqr; 

(H) 4qq[ qqrq 4 tqqr%q^ fqqiftq qqqfqr 4qpTT; 

' (iii) hOhEi 4qrqT; 

(iv) '34^ qi 3q4?T 4q ^ 4qr qrl ^ ^r4t 4^ q4q Ffq qi qpT qq TTPTf^’qr 44 3pq 
Tqnrf 4 q^ 4r ^^4 qfq 4t«q t; - 





[tnn III—^ri«4] ^ wra,: iraiWT ii 

. ■ ■ ' ■ . 

(v) ^ ^RI ^ ^ ^ ^ ^WIPT ^ "PfIcTT ^ ^IZRI 1 

^nfeRt : 

(i) 39 ^(1) ^^ ^(v)^ m ^ f qq|<4 fafj) awfe 

^ ^mnn ^ ^ ^ ^ 3lh( R^^fiT I^Frai Uan? ?R> 1^ ^ ^ 

^ ^ "qi 3f|^ qqi qjjfl qq "Snaps^ 

^ qi^ ‘jRbm) qjt wPw q»^ iPT ii*iiq qi 

(ii) ^ qi qq ^ qfjft; 

(iii) aqfPfqpf^Wq^jfq; V 

(iv) ^^^zrm-qiqrqft 

(v) qq^arcl # «IHI-qtl: ^ Iq^ ^ I 

VI6^4>inj—^ PsrPiqq ^ 3iqhRf ^ %q, fnqf^TfeRr qi^f qnftjlT qft qjHe 4 q^ aw^ft, 3?«lf^ :— 

(i) 1^ 3lfqqn^q(t,q^qqqftfqgf^^Mqiil!«^,qit^ qR'q1^t,fqqFftqqt«imqTq^Wq#>fq^ 

■ 4 * 4«<f)) aroiqv^Tcir qJTt®! 4«r«t>l 'qqi qi aflpsjqr ^dq^n& qit (t'+HI; 

(ii) q^mi^qqK ^ ^ armqr 1^ atffctqq^^ ^qqq ^?RqH •^‘•gqq>t q^RTI^q qc q^ 

iHiqr; 

(iii) 1%?it srfqBFrtt qjT- 3 ^-req^R ^ qq ^ -^qpItFr qfj^jqR q ^ Tjt q qj^qr, 1 ^ q? IqqR 

qj^'^qrq^ t^qqi^qiq^ qt1qqRqr[# ^qrqq^q? qiqr ^iqi t; 

(iv) qNfq qtiRm ^ ijr q 1 ^ qr 3rJ?iwf^ qq^fqrfNf ^ Hfqq qntqif ^ %i 51 ^ 
arfqqjrfi' qf^ iil'^tfci qfl ^q>'ii qr ^Pin q><Hlj 

(v) qqqq^ qr qq qr wrqjq^ Iqj^ qn^"??! sqqR qr IqqROT ^ q^qicj^qT aqq^ ^ 

aro^ q?iwft<h siiqi^ qt ^ qr q^^ ^ sr^'rgqq ■^rq^rr qqr, 1 ^ff< qr qq qr qfirq^fq; 

(vi) qft^ qft aqqfq ^ ^kR qr atm 1^ 4 pi- d^ qr qq ^ 1^ qft^qiT q^ 1^ aqf^i^ qq, 
qqqft Pf^Pw ^ qr Iqqqf srqqr ^ 'rR*0w qi) qnf^ qrr^ qi^ ^ afrjm ^ qr qq q^ 
qfqqcN; 

(vii) xRiPf^Pw qr 1q>^ aflfq^rfi q>T "3^^ ^ ifoqtfi; 

(viii)1%qt3Tfqq?I^^,— 

(q*) 1^^f^qTq)TR^aT#T'^3T;qqr3TFi^tfqqq^1q^3qaTqfqq^tirqrPqqT,fqq^%q3^ 
fq^qq fqjqr qqr qr <5w^ ^qqft Fi^Pw ^ Pii«i«<iT ^ ^ 

(^) qff^ qr qjTiT ^ afTsftq qr qrqr ^ Prqq^'^ 3T5?TR; 

(q) ^ qrq ^ ^ qft 

q^1qppiq39^-3q-fqf^(i)^^(qr) # qq (i)^ qq (v)^ qq ifqfHf^ Tirferqf mm vtim^ 

Siq qq qqr arfMtfqq q^ q»t ^rr^Tt qq qqr srfeqq^ qj^ nrif<g<i ^ IqRfRpaq tjqqi q^* ^ qrqt,— 

(i) q^qq aqqr^’qft^qqr^tq^ afITqrT <R'3^T^qqq^nf^^ a(?rq^ qq3R?Hq1^t; 

(ii) q^ ■gqqr qit 3 nPq qft qi^ ^ 15 f^qftjaiTqfk^^telRfeq'^'qfqTqn qrrqrqq^qRqrT^^^ 

■^fqq^ arqm^ alk afrfqqrr^^ siq 3nF|q-gf^ ^ qrqq, qfq qrtf q^^qqr^ ^q^qiq^f^ 
t^ qni^qT: : 

q?^ % fqPiRoi Tjg^^ Tnftqqf ^ ^ 1^ ^ atfmtqq qrr qi^ qn^ wr qrfqqrrft inr f^rfeq 

qR q^qrqrftq 1^ aq^ ^ fqqrq, q^ Tin^ alk Iqrfeq aq^ qr aqM qrt fq^f^ 1^ 1^ sfk. 
srfqqrRt qrtt^'to 3^k3^qrq^f%qfeqT^q^w aq^qr aqrNf qrrqq^^ 3^h:^’^3lfqT^ 
qjT 3rq^ «tA^ aq^^ qrftq qr^ Ph^i qr^qr: 

q^ qF alk q»|[f wq q^ ^ qfq,—? 

(i) qfq HiHdli* ■^f qrqrqR ^ qrqT'l, ifqr qrr fht^ qi^ qrqqqgfq qq ^ srf^rrtfqq qrr^ qn 3q?rq 

q^' t; srk !s 


\ 
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^ ^ ^ 1ft 3?^ 

(iii) a r f^ rtt ^3f?t 3rr^ ■^f ^ ^ ^ 11 

z eh4< rr ( t; 

(^) ^ VIlR<l^l: 

(i) 

(iii) 

(^) ^ ?l!ft?!Rf : 

(i) 

(ii) ^ TtlW^ 3R fi T3T ^ 3rafiT ^ 1^ 4dH«|fo (^^ffeqf) -d^ Wff; 

- (iii) ^ ^TT^T #TT; 

(iv) ^ ^ Sff^^ilTq %TifR 'q^ -^frai t lit ^ ^ ^ srfWR 3raf«T cT^^ SPTlt 

Pi*^n<. ysi»*i lTq> ■J^ITT "qjt MiMi; 

(vi) : 

•q^ wi Tnfsj^l m 39 ^ (2) ^ (ii) qift •qq (i) ^ (vi) 4 

^nfePTT IR TR) STfMtftlT *1^ 'q>t "Sni^qt n®tv— 

(i) 3n^?T gl^l Rrfi^n 4 Ctowlin H ^ 2^ '^til t^rfelT 4 3fTilM (3 ih1m1) 

^ %TT afk «h4^r(i ^ 3ft? ■sira 1^ ■qrfer ^mpn i 

(ii) ^ fclfe RT 4 3n^ (3Tt^‘) ^-3^ ^ 3ft? ^ TrflR^ ^ ^ 3!??R TKR ^ 

^ ^ ^ ■srra ^ ^ 3njqvq2FHT ■qf^,— 

(i) ■qrqrar? %?t 1■qf^ ^nf^ 4t ^ "snin t lit 4t "iNr qrr sn^iq ■qr qn ^ 

3Tfq#Rr qj?^ qq t; 

(ii) «f>4^i<) q?t chKyi «R!T3it "^qT qiT?t q>t ^ 1^f?T4 "3^ qjqraR 3^ 3?? ^ qJt ^ "I, 

f^rsqq ^ ^ W ^ aft? 

(iii) q> ' 4q i ?i ^ ^^tqq qn?”! qinait ^ 3 n^ qfqiq 4?qq qit i^-ptqq? q?? 1^ t \ 

40, uQhqi W 3<filH4'lM.—■'?TW qrfqqjRt Iqfqqq 39 qft 3^4^3it‘ qq aifqiqqR iqjqr ^ ■?T3^,— 

(qj) qf^^iTgqfq?T^3qqRm3ifiTqq?tqT q>4q T?tq?qTTf^3Tfq?tf^qft'^ «q i q i dq qi ^ -qiq i « q 
4 i^nfqq qj? qqi t; qr 

(^) qrFT 3rfqqq?t qj qqfqtit qit 3TrT?FfqqT 3 ti^ ^ 3n«n? q? r?i4^)q bfw qqr i; 

(q) qiFf 3Tfqqq?t qi qqfqr?t q7?r? qqr i; qr 

(q) qFT 1^ 3T^ qq^ ^ 3rfqqq?t qr qqfqitt qit ^qqit ?T?j^ ^ 3T?q«q ^ qqr f; qr 
C^) 'mi 3q PqPHqq 39 ^ a?#? PqpHPiJ^ qf^ qq qi?R qJ?qT ?mq q^' t : 

q?g IqfSpPT 39 qft 3 t 4(^T34 qq qq liq> 3rf%?iqqq q^ 1^ qr ^ IT^qj?4 ^ qn?4’qit f^fer 
4 aifqf^rf^q 3 ft? qt^ ^ ?fq^iT y^o HtH q^ fs*< 'Jti^ ^ I 

41 . qim q»?% qft qRT yw r qtarq, —w? qrPqqnit, Mm qr aq^ ?t?t fqqfqfeq qit 

qiqpitqq qr? ■?i^qi— 

(i) 3Tf%P?qftqftq?n‘4,qit4^3Tpqqq?t,#3q3Tpqqn?t’^3^qiR^qqqB4t,fq?l^1q^4qq4q#qT3q?q 
q>t^f; 


(ii) qqfqi?t qft qw 4,39 ^ :q#T ■qfq qq(^ ^ 1^ qit^ 3Tpq?RT?t : 





[Wl III—43 ^ ^ 

^ WT mk Ri^+ifM<w< ^ ^ ^ ^i4qjr fiRft ^ ^ wfi^ tw l^ra^ asMw^ 

sfrftwnd, ^ l^p# 3p?i 7H«n3if ^ yPilH^inw ^ ^ ^ ^ shI^^iO ^ ^ 4**Mfl< 

^?rTO ^ 11^1^ 1^ ^FPfqrf^ 

42. liniFI^lN“.-“^ ^ftp# ftp# ^B5|T^ftR-ftPl W#^ 3(ftW>#^XPP 

3!ftw# 3T«F!SfT 1^ 4j44r(l 4^4^ sftjhST ^ ^'t SI^^IRHR'WT ^PFftnft# 311^ ^ ^SP# i 3^k 3raWff 

# 3Tt5*W M ftr^ ^ ft» 3iftra># ^ 3Rf!fef 3rf^^ sJlt ## ^ ^W?r WT 

yrf^4>t(l ijftr sftt c^ ftr?"^: 3?## 4 wim*4 # '4Ji(i|fl i 


43. sreratroruT.—"g^ ^ft^# ftp T ft r fe ra“3^•arefw 3TftT^gRftpq? 

■3|T?n i ft» 3TftRi# ^ STRl'^I ^ 'RFH W f, 8Wf?I^:— 

(^) ^ 3rftR>«R ftlin ^fRH i ft> fti# ^flftwp# ^ 4»441(1 # '•W Snjqiftq? 311^1# t ^ 

3i i M< i fti4» ^ ^ ^ifer ftp^ t ^ ^ eifttI^^^ njT 3#ftRr t # ^ # ^IV+iO ^ 4»4Tii(i ^ 

t ■zrr ^ sTGwj # Tm 4 ^ afT#^ ^ OT M mh* ^ ^ ftj^n ^ wn t 3?ftraj«ftf 

^ ^^qu i ^ ^ ^fftin 3FT 3n ft t 4># # ^ ftm^ 3?qw m 

3i^4ls’t ftj^ 


(^) 3?#^T#ftqti^irart ft> 3iftra)#'in^nt^ 
^ 3?3?Tra*n5*T^^n4«n# 3 ?r«t ^ hihcii t # ^ 3i#^ ft^ 3?i%r 

^ ^ 3T5«T mftraj# #, # 3?«zi^ ^ IhIhti <i^40 ^ tsmuf ^ ^ ftn^ 

ft» ^ #TftRT srftRT# -^ir ^ fti??: ajpRpmq^ » i 4q T ^ 3qR»P'# -an# ’?nf^, 4^ 

(TT) ^T«nf^,^^^Rft>m3n4ft‘m44^lRf44n4#'?T?n?‘qTl^^^ yifti+iO # 

^TR^ftr 44fVd «*4'«4 i() ^ f2i^4 3<ii?(iiw^jjtw <w4«ii^ 

sn^ZRI ^ ftp# ST^T 44 SlftR! irt, ft# Wd4»dl 3n#*T ?[R! ^ HIMfHft«d 

r- ___ ^ ft 

i4i^i wHi ^ t(«t>*ii; 

.(^) ^ 3n^ Tw 3n% [5# HwrH^ym ^ 3PT wt yirM4> i (l # 3rrft ft#^ 

31## ^ Pfctiftjd fts^ ^ ^ 1^ ^ #T ftili i 4H # 3;#H 39 # 3T4ft ?n1# •qr V i ift<t4f aifttOfMA # 

■srn^ I * 

(^) ^WiR yifti4>#, 4 p#^ ycT4>di sTFi# # ^ransjyt ftr^ ^P# # sfftiOfMd ^»#t i 


RvO^tiU I : ^ftrf^#TnR^#1^1%#3ffq^^ |#|l## W3?T^^## WRR 

ft^TC^T 3{ftlft4M , 1988 (1988^49) # «1RT 13, «TnT 14, «rr|jr #T «im 16 4 4«ll9f<Hlftrt 31iqiiry4» 4?T^^ 

^ 3i5f^ 3i4ftR # ftR fift 4 45# «+»<di ^ ^ |rj srrft ^ >i*iVi ehwi ^ ^ 

3N# viftd# ^ ipi# 41w ^(??n 11 ■ j 

44. ftfftraj ^ ftlPl#ftld W FT ftrf^R# # 3T4h fe# "Sira # Traftf# # ftR 

siftRT# "qr 4>4'4 k'1, w*t 3nftni# # ^ 315 ^ # ftnjR ftrfti^) *4d4ii41 #t ^ ^>4n 1 

45. ^ei i Pi^fti # y y ^3i:|viwi i <Md> d> i 4<ii>^t —( 1) 4^ 344^ -qi cp4^ i 0 , # 4 »<nk # 3n4? # 

3n^ "9^ Pici'R’1i4)’1 ^ 34t # 3lftiqRni # yiKi '4?I ST^^IRHTR# 3?!^ -s+iqi Pi'*b4 3jj4 

■ 3 :^ "'TT 34^ 31#^ ^ # ftfftr^ 31#^ # ftn^ 3ift#fBf ■# 3ng # W3P^ # 4^ 41R51T'3n#TT I 

(2) 4^ 3ift<«t>jO «i»4qi'0 # Pw*q’ii41’i # ajdo ^ 31#^ ft»# qlq'1 ftwfe 

^^•qT5r^#»ni ’;"■ ’ 


(3) 4# 3rfTO4 ^ 4>44 i(I , ftR# ftr?s: 3i^v i ii T ^dfi» ' 4i [ 4q r ^ 3Tr# # t> 3 T ft R fa # t!R#r 4^ 4 

31^ ■‘cTR^## "RI# ^ ‘iNi 4>!4Rlf8'4f 4 rIRT R# # ^T# 3^ "SR# #ftf 4* 3TftH 3n4?i 


Rif# R5T ftRT ■^ncTT, W 4rT 4 RT I 


14 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


(4) ^ ^ ^ibi4qisl t, ^ 

^ TIRT ^ ^ 3f^ 3n^ ^ ^ 3#OTt (#qtT^) 

: 15^ IqpiMH ^ umI'JI'iT ^ sIIt ■ciHm'i "ij'iain WIP? Ji^^UlH^^fri 't>N^, 3^^ifim'iirH«t> 

«hi4«it^ ^ ^ 3?k m^ Tnftra^ iro ^ ^ ^ sftr wr^f ^ fTRf^ wr uifsi^ ^ 

3^filR ^ 31^^ ft»*n '4mMI I ■ 

46, Pi( 4^,—WHW HiPi«biO gKi Phtft 34pi'hi(l '!h4''^i0 ^ PiciP^o n«><<i 3flT ^ 

^ sif^rsRTfl ^ PiH f ^Paa ^3^51 ^ #n, arof?!^ :— 

(1 ) «wPi4.k1 ^ ^ ^ 

(31) 15?T^?T^ 

(i) PicrlMHI '*1?^ "^IRT '3lf^ ^ M^fa "tR ’f^TiR 1^>R 1^ "SB "*3^ ’•^cR ^ 

arf^WRl, pRT^ ^ ?n(l® ^ ^ tnd^ ^ 31 T?t®t ^ xsr «n— 

(ii) 'IV'4in«lflI 3rafR ^ 1^,— 

(^) ^ ^ ^RT ^ “an# t ^ aqfsRJRl ^ ^ ^ ^ ‘/j W] ^ 

3fP<*^r<l PiQi*«n ai^oi ^ aiO^ ^ 3TI?T®T «fjT TFT 
(^) ^TFT "aifar PtJtJl qieO 3^rM«tj<«l «Trat't' ^Ff 3RT^ Tlt^ RTRIrR "^rB ^ TT^ 

afk Pt^ ^ ^ 3Rlf^ ^f T^ ^ (>/2 ); 

(3RT) 

PirfaR ^ ^ acpsTPi ^ 1^, ^ ^ ^ Hrar^, MgMif rttt sfir spt ^ tttw 

■fflrfw? 46 ^'3^-fqPiHH (i) (^) ■^RF (i) affiT (ii) 4f'W-fqPiR^ ^ ^n^R, 

'i4*ii’! "F^ FT FT 3tffeTqiiU<il TPPf RT^j^F^ FT F)t FTIT^I 

(2) +4’4I^1 : 

(31) TJJT^IR— 

(i) PTRJFR ^ FF^ #T FTTT ■^f FN F>t F#T FT 1^ ^ -^TT *>3^ ^ FF RFT Ptft| ^ ^ 

4)4^1^ Fit PiRFF F>t FT^hs dTitia Fit PlR TFT FT; 

(ii) FTFR^ 3IFf^ ^ #R5 ; 

(F») "FFT* FTlFf^N) FITT iFFTFtF 4IT FT F)t'FTFt "t FFf'FTT ^3^ "^FF FF 3TTFT (!4 ) Fit ^4^Tft 
PnPWF Fft FlftlF "4F>t Flft® F?t ^ TFT FT; 

(^) ^ f 4 FTFRl, TJIT ^FF, FPT fFFPftF WF pTRF TTFTfF Fi^FTCt FT FTR^ tFRlt FPiMf 

(FfFf¥Nf) ^ FnrwT F^* im i; 

(F) FfFT “FTF tFRlt FTFft 3(fFFR«I SITT F>t FTFt "I sftr FFF SlfFcFTF F>4 fI^ Fit 3TfFFtfFrj F^’ 
^ Pi^j 4 FT F^FFT ^ Ft SlfF^TF fP ftFt# FIPf Fit FT^ ^ W FFTT ^ FTFTF^ FT 
IFR^FF ^ F[Fr f4 FTFT?!^ ^f 4 Ft FTFIcJFlff sfiT "FTF 4' 1FRF FRfFTTt FT 
FPrfFfF ( mRiPiPhhT) FFTF F^ F)t FTTT “^FF TT^ FtFTI 

(3n) F^ — 

Pf^FH F»t 31FPl^1^tF^F^^lTIFTF,FtF^^,F^FT^FFT3ftT3RFFFfF)tTRFnFTt¥FFF 
46 ^ FF-PrfFFF (2) ^ ^ (F?) Fit FF (i) (ii) iFsf^pf tt F TPt PiR^ FFTF FF F^ 
FlfFR F^FT FT FRfFlftFf FFR FF*f Fit RI^F^f FT Fit FTT^ : 

F^ Fitf 3Tp|FJTft FT FI^FTTt FF FFT ^4tFF PtfIf F^ ^ I 5 FFR FTFT FR4 FF FF>FR F^ FtFT'FF FFT FF 
FTF Fit FtFRT Fift FRFT "fe F? 1%Tft 3rF PlFtFF, FTTTFR, ^[fF FT oFFFTF 4* F^’ RFT f: 

FT|[ FW 3^T Ph PlRFF Fit SilFfF ^ ^TR fIf 3lfFFn^ FT FRtFTTt, 3nTFt 3TfFFft<TT «hl 3(1^ FTOf FTT^ 
^ FFTF ■^FTfF^ ^ FRT t Ft FFFft ^FlPf^Pl Fit FT^ ^ Flt^ fIfF IffIf FFT TT^ F^' 1^ 

ftotitti 





47. '4W4 H<li| fl l|^|^.—l^w wwPtr ^ !|tlKRT ^ ^?q*i rWw ^ Sitwh ^PemWI 3(|R 

^ ?KT ^ srafin^ iffoi a^k ^ ^ 1^!?^ ^ 

4«. l^rFf^ awftr aftr l^vif wt i ) wm wfiwhQ , W ^ 


:t/Xii ■ t rt L! I t:i L! L nti fc ifc/Tiki I cifc n t i L; c ■ tti n .ml t;; k^-ti ft; I i 


I k t .4L'I; i ti Lw L t Ki n ls< L’JL: IF L:.) Ll L A Lx L’a C. U 


^4JT 


^ Piwmi l tfti «n, ^ ^ 4m P b4 i ^awyit ajit wm 

ifff f45^ ^m^ni I^RTOT iptiw asiPwirft ^ 4»*hii^i ^ 

(2) ^ atwftr ^kR 4<ftiaferil ^i 

M 3raf^ ^ 3PWT ^ro*T MiterO ■aft Wn ^ "^nsfr "ain^ i 

49. arthf waifti^.—(1) 4tftw>i(l w ^ 4i^h #[< > aw^ 

^ 3irf^?i ^ ^ 451^ ^ 3?«iP? ^50 afl^ Tiif^^ 

(2) «pft^ inPswjpft a«ftw!»Rri a^tfhpr uSt mPw ^ 7ii6jw!t w ^ ^ awp? ^ ^ arft^ ’4 st ftiftro afe 


50. Hlftfafirtt—afl<ftw P!*Hft^RI ^ 'WiWI ift 

(i) aromr 'wr 3nf^w;rt^ t; 

' (ii) 3i«zw, iref 4!^ aa?*r atrpswii^ w? i i 

51. ^ ai^Urnt—^ fiHfti ft w i artanaiff wr 'm?v, arofej^ }— 

(i) ^ ^<sw4 ^ TO ftpg gfti wa ^ ^ ^ aq^n^ PreiR afe aiPffw 

!{!»5T4*^< “d gw iWt; 

(u) af^^affq^ atn9^yf#ft; 

(m) ^nwT an^flrt MiwM wH ’4fl^n; 

(iv) ^«|PRI»RI^^<kPW'^4^ 


52. TIt^?5!f 3liT IW,—^ WFPPff T ^<lf W V 3w^ XW ^ wf 3|R 3l!*WRi ^ 

53. nw %?rT aftr nnwr ^Nt—1®i»^ 4ifM»rtl % ^ fww ^ ilt ^to*T a^ «iTif ^ 

WHM 1?t 4H(>II ; 

■9Tig ^ ^ 4iPi4iiO ^ 4nl«irft, ^ 4ft ^ftan ift ^ ^ ^ awPwift 4i 4»44ift ^ ^44 a^ 4% 

44^ ^ ^irft^i ^ w?T ^ 4in^ : ^ 

47^ 4f aft^ 1^ 4ft 4si< afrfiswnd 4r 4S*Nt(t 4ft ^ ^ ^ ^ f Tft ^ a^k ”3^ 4?4Rp# iiid« ^ 

it ftrB4ft TO ^ f I 

54. 4<m^l4L—14»w 4444H 4 444^!*, 4^14444fr 1* 4?44» 1IW4 45t «4? w Tff44f Wfnl^ arom ^ 4n 4? 

3ftVF ^ ^ 4ft, WHIMH ^ 4T ; 

4^ 4ft( af?ftl4>!(^4T4»*t4rf^ 41^^4441^, *WT 44^f 4ft ^ *44 ^ft4T, 4ft 

^1 ^ V 
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(T) ^ 

(^) amm 

56. \J^cl ^ VHW^bUl.—^WR 3In«lW ^ ^ Ht^d ^ aiiM^d ^ 3T^ W^J^nti 

f ^p P W I 

57. % 1^^ v»4ti t /) ^?iq^^gff%^(i) ^arfir^ 

^ vq W ^ 1^ w t, ^ lN> ^ ^ ^ g| r<fl ^ q BF?l i aqf^f^ 1^ eft W1 'glfil^ %fem ^ gn^ ^ 1^ 
3ra?K ^ ^ ^IH^< "jn SJicf?T<5<’^ ^ ^l^ni I 

(2) infillf^ a T f^«6R^ 

■^iilfBJT Wn ■'R«I1 : 

^iT5^?Ft^ afffisRiili ^ 'eh'*l^i<l ^ t ^ ^ sM afk sn^ ^ ^ ^i*wrdM ?fte^ ^ 

"SKT '<sh*ri c^r<iRi^ 1%^; "sn# Tinj ^i^rt i 

58. ^tmt 3?T% -qr -f^ ^T% ^-^aiH.-^ 3rffef^ th ct,4^|<t ^ ^ tr t,-^R ^ 

SR^ ^ a^3^ ■=? %qi ■trt -3# 3?npTi ^ m "aiT^ «n I 

59. Pr*«RRIH 3lfM<*irfl 'ZR eb4^j0 ^ 1^ 31^^^ ^,—1^ ^ 3lf«Rnfl ^ ^4^<> ^ ^ 

H'ay. HST ^ '3im,^n ^ PiQI^I'IImI’I ^ I 

60. 3iR»>ft*i«K ’^<^.—(1) ^ aiifenfl "^iT ^>4^ ^ "4 qUcir^'M^T 12 ^i4^cj;r arichtW'K 

^<2t ^eh<fl "t : 

^«t> ^RRt ^ ^TR ^ Srf^R? aTRlf^R) ^ ^ ^ l 

*5^1 ^\<il "RT^ qic:^ R'lT 3^ if^qi'il R?t %ft Tlfrt 'Jil-sl 'JII^.mi ^ ^ 

^ 3lfiR>^ I 

(2) 3!f?R5n['RT^^Rlt'3R^^^'5r«RT^^^T^f?^3If^TTO-ziT3^}^Tnn^f^T^1^^ 

^ ^ <HRitiMiRi‘=h aqmR 3?^^ ^ I 

( 3 ) (^) 3!Tf^RiRl ^ ^ 1%^ ^ ^[RT ^ aiRFftR^ 3IRT^ ^ 

^ ^ •sfte ^ ^nt!7fti 

(,'^) «t>*t^jO ^ I^«) '^i^fST ^ '4’ <i'M'h ^IR ^|et>lVH«ti R)t mm 1’<1 i^cR RT 

RJt tfftRraR fer ^ mm tl R? ^ftRR[ f^rf^-62'^'lRfrf^RT^^tRRt^ 

TftRja^’ ^ a^Tcifi^ ^1 

(4) 3R^jf^^^,RR-fRfHtrq(3)^^(^)^37#l-qRT'3^RcT'^ ^1WT 3ir^W> ^il, 64 

a^sfjR |q^ 3nqiftt<eh [qPiqn 65 3T^ v<q[a ^tjjil ^ Iqi^MH 66 3TRtR iMgc^ fRRTR I^Rft 3?FI "Qf^ 

^ ^t^dl RTR ■gU ^1 

61. l^iMrftRFR^?^.—(1) RT^ifRiO^Rnf^ 

^ RTR ^ : 

^ ^ RT ^RFfRR ^ RT ^ ^ # ^5fn^ I 

(2) 3TfR^ RI Rt WT 3TT^ m ^Tf^IR ^ 

f^vlmPM^iK RiT W I 

(3) (q^M(f^«M<. •q<n^ Rl^ 3lp:JcHi^ RI «h*ix||(| ^<^<il R>t ^ 1^RT^ R)T e«t><^K I 

(4) 31 1rR»RT, 1989 RRTRRf^ 180 Rit 3qRfR ^ 1^ fR^tRlPRRfR afiT 1 RRRtI, 1990 ^ 240 1^ ^ 
afTRfRRT Rft fR?^Rlf«RiR rNt Rft RH RR^ft t 4 

(5) 1^3Rf«IRn(lRTRJif^?mMRTfMnT^^^f^a^l^'3RRTfll3'^R:R?Rm'^R^R5lRn^7ftlRraRit 
^ 3T^tet I 

(6) RFafTl^fRRT^-SR-fRRR (5) Rit 3T^^^RRrRHR^'-^<i;4^3fRt^ROTR?lR?Tn^f^^RnTf^Rn 

RR>?nt : 





[^ 1*1 ni—4] 
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iTO 4S1 THTW t 

■'■■’ ! . .'J- 

^R55 ^TWP? «ft ^ afl^ ^ fzi 

^11^ I 

62, 3At 4iniRwi 3ffMirt ^n 4»4^(l ^ 4>*«0 ^ ^ 

(2) W 5/2 Bi*i ^>t ^ ^ ^ *11^ ♦K1I 

iw <w ^ filil4 ^ ^ ^ ftpRw ^ ^ I 

♦,^ ft i H4N r Pqft i 5/2 ah ^ 

^ aflf^f '*{l‘ '^in«n I 

”*11^? “3^ Mfli 44140 ^ ^ 44^ 4!^^ "^^fer "^ra 

^ 3ftf Twr M?^4» ^ ^ilte< TTO ^ 5/24)m(i vir 

aa^piRf I^CTT ^WKpni 

W 4|f^Chl(| '*n 4i4’4rfl 40 'dlf^'lftlllRl ^ fW|N4 40 4l4fM 40 ^mO 4T 1^4^” 

^ vq ^ w 4wf aifn# 'm ft ifaw i ^ ^ iO^ "qr ^ 4 O ^ 41 # ^4w0 

^Nrtl^^^1^ft»aqn^^4O3lflW^10tH^3TlMh “^fw"3raf^^T5qj^3?3Rft ^ 
^ ^ 1^ 4H4*H ; 

4)m(l 'm f^tPFwr PiHRiftifl 4Rif ^ aqiq#! 44wO ^waai # ^iR ^rf^ ^ ^ ^awift t, 

arof?!^:— . 

1 ) aqraqro 4T wW, wl^ 41 rawW 4»i awttr 4» SI^ ^wn W ^ WRIWT W?f aRH 451 
4RI04T : 

4^ 4f^ 3rffeRf*rtl 4145»Nrt^^^ ^ 4 O 41 iNid 4 O ft)# »ft 4PT ^^(1 

4ftRf^l4f 414145^ 4 O 3154 % 4414!?f 4^ ^ "S^rO 41 Wf>?qn ^ FI 44^ ^ 

1^ ^-^f ^ ^ awfti 4 O 421 ^ qn#t ^ 
i(n) it^ ^ 3144 4^ ^ ^ ^Nrfl 4 O 41 WRflferr 4 O 4i4»iqiRw» 3 ii4r 44 ^ 4 O 4Wt»fti 

(iii) ^40 44l4>l41®F# HI’^HBIM f^lfti4(H *444141 flKl’W^FWI 4414-44 4tm(l ^^^41 

(^Rtjcmi ^ 41 tf^tO ^1 

(iv) ^ft4fd 41 4»t 441^4 4T ftR ^f43^ 44 34^^ 4^ ^f^4)lO 41 4)441^1 ^^44 311414 

44 4F4?n5II41 l4fem «144f4t 4)14414-44 IRfl 4R4 ^ ^ 4)^ 44)4111^ 314 4F 4T 3n4 #4 tl 

W»«fl4)<U| :_FT ^ 4«04R ^ %lt- 

l. “ 1 Rl< i mi , 1987**44)40f3|ftWl(l414)44ld^T|4rtq)^44^f^2OM404t4T^40l^4lWR41 

40 4)1414 4^ I ^ 180 1^ 44) 40 4Rft t I 

Z l1^4P4T,1987^18 3i4^,2OQ54y3lfM4fl41 ^4 <il 0ilq i^41^^4^^1^2Ol^^^t41^40f^ 

41 f^PbWI 40 45141410411 

1 19 3l4^,2()O5'^40^3lPsi4)lft41^pjf41^3iq!ftTJplN^^3|f^4)44 18 4m^3ns4^T40^^^ 
3n04) ■'f’f 4^ ^ 1^ 3Ol^40^M^40^4lfW6Rn40f^4)14I4^a^^l^TJ»f^^^ 
54O^40 3l4Oq^1^40lft4 40qn4l45?0i3li4hl4lFl40R!44 4T4l4plft^ IN? ^ 4440 

a4)4>l4 Pqfaw i aqqil l ^ i g4 41^ filftfWl 44R-44 ^ 41^ 1^ 410 4T ^ 414140 41 I 
4v 19 314^, 2005 44145^ 3lt^451^ 414nt41^ pKt^ ^^244[^^4)^%H^^,44 31^4544 901^^ 

3164«IHT40^4fOiF^4^^%4 30l^40 3lWW^hll^40l^ ^414^1 

63. 31illUUU| —(1) 3|fll4)T0 41 4)441(1 ^ 3|ai4R0T ^ 414^ 44 4^ 4ra qOf 4^444 

^ 4 ^ a^k 44 44 daiqO ^41 314051 «4H ^ T4l0 ^ WBR llOVIblO SRI 4im0 40 ^IpOf^ 4^ 41414RI1 f I 

(2) 3l0?4)ld 414)»f4lfl 401^40 410 415ft 3141444^550 40 3I4f4ft)l0»0wi 901^41-3440 ^40 44411 
3l4f4 ^ ^ 3601^ ^ 3lf44r 4^ ^ : 

3^y5G^l((c-3 
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'7^ ^ ^ ^ ■?tt ^ ^ 720 ^ ^ 

arowR®? ^ ^ : 

'm -qr ^ ^tpft ^ -^f ^ ^ ^ SnaWil “3^ 720 1^ ^ 3?f^‘ 

*i>^ ^W3T i^ 3^ «iW, ^3*^1 •^'1 ^Rqq, IwRifl fP'H ^ f^^fl®i qJIT®! '^iP^lt^Rsin •F^qi I 

(3) WT infaq>R[, Ti sprqr f 3^ ^{m, -qi ' ^Ti \ J\ ^ ^ 

^ ^ “qr 3TM 3 i4|[^<w| ^ I 

(4) arortiR®! ^ ^ ^ ^ i^sf ^ 3i^ t aft^ ^ la^ ^ q»t araf^ ^ wn 

^ Hlff ^ '^ny/D I 

^7^5 ^ 'RW ^ W5TH 1^ 'SfRTT f 1^ 3TOT«IR^ ^ ^ 3^*1 ^ ^ut ^ 

aiw?q^ ^ ^ 4ffy«f*i(l ■qr «h4^i'(l ^ '^m Mt, ^ ^ f arowROT ^ arof^ ^ tfht 

^ 1^ ^ ^ I 

"4 arfqanfl "qi «t>4'qi(l "qi t^f^cri «h<^ "qr 1^41 uqt^Rt 1^Tt^ 1%^ «!»*?0^ "^Ranr ^ qi'K44> 

[^4idlf ajjinr ?Ri anarfw^ ^ ^ ^ ^ i . 

65, wjRi —(1) IRJpT "4 qa> qR "4 "^F "qro ^ ar^f^ "ajt ^<^<3 "qgjjc ^ ti«?>al 

aqpfd 3Rjf3 ^ "afl ar^f^ "qr ar*?^ q^^Tcr "aft 4t "t "d^nfq, Hft^rii arf^qjRl "qr 4>4'4i(l 

12 w^arftRFq^’-^Wti 

(2) p641 ai^3iq?R 

qJt ^ c!4t 4^ WT ^ -mart 44 ^ -qm 4qr q4 ^ZTTOPlt m ^ IRTOI-q^ wHt 4 

til ] 

(3) 31^ -qf^ arfsRJHt ■qi ^74^ ait Tjpf 4^ arqf4 ^ 4 Itr T^ar ^ 4t 4^ 1^ ^ ■qardT t, 

«»)'l^ '4)fqn ^ 4 <5^ t *^tia> ye*^! ^ Rn^ arr^ 4 i 4 «hH qr i "^4 <»ii^ ^4*^ na> 

R pT faRg cT 1^«n af4 Tia? ^ aieq^H at •qm aJt arfqwi arafa t ar^aata ;~ 

(■m) arfwrt -qr +4^1(1 sm ^ aft ^ -qr^qq 4 an iirq 1 v*it aflr 

44t ^<i<il ai^qtaa ^ar a^t aaa> la^rt^d a^an 

66, Piq<^ ^cijeKivi.—(1) a?fa^4t f^'M'4 arq at <ja<4)qt ai^a? 4 arq i, ^ ^qa^t acft aft 

y^f^ t 44r 15 laa aft arafq %a ta^ca aiaaaqaf^ %aT ai qa^ai 'f, arata^aT^ra^ ana aft niO^a 4 is aar 
ai apq aft artt^,'^ w ara aa? i 

( 2 ) 1 51aaaft 44t arafq ataa tai4t 3if^^T4 araafaqt aft ar an4 44taf'’j4 ^ 4aa aaar 
^<^<3 4 ?pt aa 4aa 1a>aT amai i 

(3) ta^ra araaaTTtaiqt apaaaaraft qraqf^qt^iafa^ar"arq^ar i 

(4) 1ag?a a<cja> i ? f aft ^ aTfaaa4 ar a>4af4 ^ ^^r4t apr-'^^ ^ ^ 4 rc<a>ldd a^ 1^aa^ i 

(5) afa aa4aa fafaf^^ qafa ^ atm fqgra araaaq aa arm a^* aiar t at 44t aft ^aaaa arar 

'jfii^di I 

67, aJT «mq'H 4taT,—srfaarqt ar <=hA^\f\ aft "gc^ ar ar 4a7 aft 4aT 4 a 7^4 at aq^ aat ^r<iqi 
oqH'Md ^ ai^’lt: 

aq^ afa 34aa>Rt ar a)4aKt aft ^arajic^ 4taa aRft "t ^ IMaar aiafafaaf aft 44t al^Fa 4a atnt at 

arat 3q aifaW ar a'4ai4 aft aaaft i: qqa raPHaH 6i ^aa-faRqq ( 4 ) ^ ar^aata 4faa P^^aiPa+K ^ aft 
t^44a^; 

ar^ ^ ^ ai4aitT^ 4^5 aft 4^14 ta^ '4aT 4 4 a?T '34 aa^ 'srt 4faa 1a4aTf4a>R aft siafa 

41^ fafaaa 6i 4 aa-^rfaaa (4)4 a^aata aftcrf^iat 4 aaac aft af4 4a "^at: 

ar^ af. at 1^ 44 a»4aT4 4 4aa 4 a?? ■% 434 4 aici^a?a "saaft 4ar3f aaiar aa 4 af ”34 7g4 aft 

ta4aTfaaiR aft srafa 4 ^tt sfir a4 4aa 4^ i 




[x^ in— 4 ] 
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iNi ^ 3wfir ^ -qr ^ arq^t ^ ^«ih ^ ^ 

4FC ^ ’if ^ ^ ^ «Ft 3n^ qft TR yi&iJKriq ^ ^npc ^ ^rqqf 1^ ^ 

^ I 5 

69. wyrfiT slir wsr^.—(1) 

^ -qf^ «w4r4fl« ^ ■qjT -q^ ^ i 

(2) "qi «h4'^0 [4'H l\»i ^<^<9 "qr SHs'il qiH^I q^t Rsli «»>l<ii, <5 m«^ "qn <w4f<\«iti qq >i>iln*i 

70. ’RtinFi 3mftr.—(1) 3# r 4» i (l ^ ^ ^4ag” i awfii ^ 1^ qiq ^ ^ : 

(^) ’Tt? qq "q^ ■qqinrq ^ ^ 1^ ^ ^I?r qq frgqd ^3ii mi 

(^) mq?T3imqq’R qq?nR i5pi»#^^ i 

(2) qqnrq WT ^ asraftr to q^R ft»ft : 

(m) <nfe4;Tfl ^ ^wu 4 qrar ^ toif ^ to ^ anto mt awf^i, afk 

(“a) ~ 4»44 k 1 atom ^ awf^ i 

(3) q^inrq qiqqqraiqfti^ 3itoii^ mqRm ^mq’R ^qitft ^ sijmrq|’ft q>*nit, 

qfe’rton^’Fiqrsi toi ; ^ 

(4) aff^^TOfqawP^i^qtiBrto wi^^l3i^^3wgq?T^3nm^ 

mqqT; 

q^ 3^«b1 'iqq^pM mq ^ 'Ri4^#iq» siqmRif ^ ^t^rt qqafR Rqq RtoRq qiif ^ 

(5) tRfTmm snqwRi mqpqmtiqiTqqq^ 3imq si’i^ w qtq,— 

(i) vm4 i <K» i 4f Wft tof ^ fNnft W ti 

■wi4t ^ to t, 1^ WT. m ■^to’qt ^Rqft ii 

(iii) ‘^fmqraTR 4'ti4» ^ 313 ^ ^ ^1 

(iv) vnHwiR ^ qmrnf m q»nq?toi m tM m to? m um qr trt ^ ti 

ator~7 

y^qf 

71. ^ritoWrifw^to.—(1)ftomtoctqtotoaf^qmH^qqqaqfiitoT, 

1952 (I952qqi9) 4fqmtototom^ qtotomi^iq^ to 2^ 3li^*l(l qi^*to 

toqto4totomRi3toqw3flfqto.^^*qf^3?3n^ i 
(2) W qto to a^RqmM^qw aiNto, 1952 (1952 qjT 19) ^“aqR^^ «to an^m^ 

toqq^ m ^ aifqto ^ qjq “f6qr" sro TO to?Tqf qq to ^ qtq&q 

to qJt qf 4)4’4 i ( I to tor, 1995 ^toqf sri qito i 
(qi) qRTRjRtoqJtqftoqto i6w?iR, i995^qtofHl \ 

72. Tiiqm,—(1) 3?tonflmmtol’3qqRW?toto?, 1972 (1972 qq 39 ) ^toqfqi'3q>-1qtoT(2)^ 
aiJRR, ^ ?ft 3?tor ify, q^qIq q?I qiq llW I 

(2) JR4«F 4lfV4»T(l qi 4>4'4I<0 iHHfiflfiad IV»!?(dqY "^f <»msiH 1RR RR iW :— 

(q») iWrjf^’R, 

(^) ^ qr, 

(q) Rifaw i aifqqqft^ an^to^ 

1Rq apit’q qr 

(q) lomfqfttoRtoTjElto^qqqq^tqpm^qt.qT ^ 

(qr) qq qf4 q»t "^qiq?qi^q^*5^q^ ^qr qqifm qjt "steqR, 3 ?^ mRR "^qi qqifm q^ ; 
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Cl«f> '>191 1^ ^ ^ 5iP( ^ ^ 1 

11^ ^ ^ ^ ■ait 15 ■R^ ^ 3I«zpiH : 

•qr^ ^ atfifSFrtt ^ 30 ^ ^ 3rfM^ ^ ^ ^ # t lit ^^ ^ 30 ^ 

^ TP^Np ■’JJjf ^ ^ 3Tn^ ^ ^fPT ^ ^ aiRlReW Tll^ ^ W ^tRT : 

■RT^ ^ 3?tT % sif^i^jRt ^ TT^ ^ 1^ arfiw %R "RI aimiUd ^ : 

■qr^ "Rf ’'ft 1^ 1^5^ 4)4‘4I<1 ft^TT ^ ft ^ ■R’qqr "an ^'% iiftapif ^ 1^ ■q^otpft^ 3i^i4aeii, 
ftw ilq ^f^ , t^Tpm ^ ftgq ^ ft Rg^ 12 (100 ’qfhM),ft?qTf ^ 3^k 

mm^ ^ ^ ato iftqT 1 

73 . 3?ftmm —( 1 ) 3Rftq? 3if«Rqft -qr qjft^ 3?qft fqgfiRi ^ im 3^3^-3 ft 1^ "nT^ ft 1?Tfig?T ^ ft 

3iq^ 3i^iqRi qit fttqan ap^qr sfft rR <Jti<bi '*i*h wi*i 'iiHf cit‘3ft "q? Mif^<wO "ft ^ 11^*1 d*t> f^<5i ^<.•11 

^ifcK, I 

( 2 ) qr •^ftqift -ftt Tiqr srpn wt -sqqf^ qR t -^ft ^ %ti qq era? 

3135 ^ f«pqr qit^ qq qqr 1^ qip 3f*t> q>T 'RRTqH 't^f qRelT 1^ qF qrfrqrfq qi«fq ftI 

(3) 1^ ftt qtqft ft’ ^f^+TO ■qr qj^qift q?t aqq^ Th^i^ wra ft ftftr ft qR^etn raR^ ^ 1^ qq qq? ar^^rra q?t’ 
1^anq^tar^ift1^ftfttt^1tqpiq^%Rftqrq>t^ft^^ 1 

74. Tsnqfqrqftqqr.—(1) ■q^q? srfftqnft "qr qnfqift qit "^N? "ft t^ftt ftt qnqf^rq qr ?fu«ii ft ’^qrqraT’q "ft "qr^ 
i \ 

( 2 ) ^ fqPrq ft f ft 3ftrf^ qra ’ftftt^ ^ fttqr■^-v aqfttq ftt 3rfii» i ^ ^k i 

3nqt^t^ ftfttq mftH ftqr ft 4^etr< q qnft ^ 1^ qiftt #n 1 

75. 3if l p w /t qr tfeifaiO ^ ftqraft qrt ay^r ftngq ft ’^,—1^ 3jfVr4>iO qr «=b4q i <1 qft ftqr ftft frftqft afft 
qraT ^ aqfttq ftft ftftt arqfft ^ 1^ 3T=q ■ftqaq qjt ftt an1^ ftt# 3!3i#ra qR: 

4^^ RhftI 37ps[^rft qr ^ftqift q>t ^ ftq? fq>ftt sf?? ftq^q qit q^ ftt qir ^r^ftt t 

qr^ qy 3?tT 1% 'qrqtara? ftq? &i<i ■qrqtfftq ftfttq uifttq ftq? q>t tq^ftt 'Srfftqjrft qr qjftqrft q»t ftqr "ft ■Rrqft ft necii 

cn^i^qftTfttqr 1 

76* ftr^raftf qR qnqfrqqq.—sTsq^’qqq-’qqqqrftft 315 ft?! ■qrtqft^rranft qR^r^ ftt ^fqfqqftf^^qqftfq^ 
?nT,qRftqr^%qrf5qqqRft^1^3Trq?qqr'Rqft 1 

77 . pKw aftr 1 ) q?T tqfqqftf ^qe^qrftt qeftq?Iwr, fqpr qq,■^q-f^qq■qr 1^ qRR 

qwqrftqRqqqqjtf qqqqftt^larfqqftf ^ sTRqfttft^fttqi’jI'sr^ftt, qfftqq srfqqnftftf 3fft^ftqiftftqT?iT^ftt,ftRfftq 
tq»qranqr^ 1 

(2) ftfttqrqq^ftt^^ftt-^TTqqrRWftqqqqftf^arfttql^-qRgnftftfqr^qfqn- lq i ^ ^ f^^T ^-sqqqf 
^ sftrfteT qr^ qr qft q^ qiftt ■arrqnt i 

1 

[t¥^5(4)(ii)ft'^] 

ftqrf|q> qrftqftr qft fttRUTT 

ft, ftt/fttR(ft/^qrft ..... ■gq/Rcft/sftt...-.-.ffHT^qRqtqqrqRqr/qRqt i|^: 

(i) ftftrarftq/fft^v^qqrti 

(ii) ft tqqrftq \ sftc ftt "Riq "ftq^ nfd qr qeft ^ \ 

(iii) ft^ ftft oMpuft ft "SFrft hIo qr hhI "ft "fttf^ T?ft tqqiF f^Ri "i" I yft fttft fftt^ qt^ sqqR qi h^ q>t anq 1 
^ "ft^ 1«pr^ ■qrft ^ snftqq il i 

3irarr 

2. ft ft 3ifq^ qRqr ^q^qq fttqqr wt ft ftft ft qq^rar tq^i^ ■R^qiel^qtq’RT ^ q^ 
qrt^an^^q?Trftftftqrftqq%T^%iiqiqt7^ i 
fliftra : 


^«ii8iR 





[W\ ID—4] 
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3At ^vnf 

^ .... ...-ijhqff j^...»*.........v.. —•••••‘^ ^ 3rfiwpr& ^ 

U*n\\Kfi ^ I t -r 


juiiF#L£Ck^Lk£i£ 


nCilK^K^L lV f 


^:¥I^cTEiK^« L lZk^ k: ti 1i c: n; t K::^ 1LI 


^ ^wPi?r 1^ ^ ^ ^ ^ ^ ”3^ ftlR V*T 3f4W TSqflRl ^ ■=! 4 a^k ? ^ ^ ^ 

^ ^ f^ ^ ^ ^ 3T^ »^W€4’4 a^ ^ tit w ^ ^ aiflwR t %fft ^ ^ 

^5Rn^ 2^k ^ ^ ^ ^ ^ #Wt ^ ^ ^ ^Rft ^ ^ 




Wn*T : 






M^HIH : 


Wf : 


<n(l«: 


[1¥5n^q,73 ^] 
3ntniw wx nmuii 


dlOifil : 


■^f, 


1. * 4q j4d vm ^ ^ i I 


. •'iNr^'^'^f H5fqiq^eii«iwil qi<.ni/^^^ 

‘(1^)'^3lfM^tl 


(T*1H) 


*4Mj<W . 

(1^)--i^- 


"(WB).*. 

■(TE«1B) ^ liHR^Rad ^iKwif^ STBT STf^qRT 


■^5it ^ ^ w ^ I 


? ww< 


'«jjr^:. 

M441H 3Pfk ^ ;. 

^rgpRT^Tirfhsr :*•*“ 


^ HlfifxlH ^ UPfH ^ 

A atm. wi^^, a(T« 2 W 
[ft?PB III/4/231 -^/lo-aror. ] 
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PASCHIM BANGA GRAMIN BANK 
NOnnCATKW 
Howrah, the 6th October, 2010 

Pascbim Banga Gramin Bank (Officers and Employees) Service Regulations, 2010. 

CHAPTER-I 

PRELIMINARY 

1. Short title, cmnmencement and apidication.—^1) These regulations may be called the Paschim Banga Gramin 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) They ^all ccane into force on the date of their publication in the Official Gazette. 

(3) They shall ^ply to every officer and employee of the Bank ; 

Provided that they shall not ^ply, except as odierwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation fi'om Sponsor Bank, the Central Government, the State Govranmait or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless tiie context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5 ; 

(c) “Bank” means Paschim Banga Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board ofDirectors of the Bank; 

(e) “Branch Manner” means an officer in charge of the branch of the Bank; 

(Q “Calendar Year” means the period commencing firom the 1 st day of January of the year and ending with the 
31 St day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
eipployee,: 

Provided that if there is no General Manager, the Chairman shall1>e the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(iO period during which an officer or employee is enjoining time, 

(uQ period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family*’ means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or enqiloyee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Office” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per mondi by the officer or employee in a pay-scale including stagnation 
incronents and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding die chaise of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the UCO Bank. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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OJiS^FlCATION OF OlVftl^ AND EM 
AmwnMEOT, fllOBATK)N ANlb itRMINATK^ 

3. Claaifflcatioo of ofBcen and «Bi{»loyees.—(1) ^officers and enqitoyees of die fink shall be classified as 
follows, namely»— 

(a) (hw^^A’-CMBcer 
Juaim’ Managonent 

^ (0 Scale 1 (Assistant Manager) 

Middle Mai^eanait 
Scale n (Manager) 

^') Scale ni (Senior Mantua*) 

Smior Management 

(iv) Scale IV (Chief Manager) ^ 

(v) Scale V (Assistant Gaiera] Manager) 

ExfdcmtOkm : For the purposes of these r^iu^dans, die Chainmm nmy designate ^ officer, as Branch 
Manager, Regi<mal Manage General Manages, dqiendii^ on die work or fimcfions ass^ed aad the scale 
oftheofficer. 

(b) Groiq>‘B’—Office Anistants (Multipurposf). 

(c) Group ‘C’—Office Attendants (Muhipurpoae). 

(2) Nodiing in this regulation shall be construed ai requiring die Bmdc to have at all tintes all the cadres or 
categcHies of the officers or employees serving die Bank. 

4. Casual employees.—Notwithstanding anydiii^ |o |he conlnuy contained in dtese regnltdims, die Cfamrman 
may, subject to sudi general or special instructions as may be miuod by die Board from time to time md m ronsultatimi with 
the Sponsor Budc iq^int person(s) in Group C on casual ba^ ^ a period not exceeding 90 days in a year to niMt my 
exigency. 

5. AppcmtmeBt oftbe officer and employee in theBauk’s service.—(1) The Chairman diall be dteAppointii^ 
Audun^ in respect of officer md the General Manager shall )>e die ^pointing Authority in reflect of employee: 

lYovided that if there is no mcumbent to die post of Gonoal Mmag^, die Chairmm dtali be the Af^inting 
Autlunity in reflect of miplo 3 tee also. 

(2) Save as (novitted in reguladoo 4, all rq^intmehte in die Bank shall be made in accordance widi the rules 
made by the Cmfrid Go^nment in terms of Section 29 of the Act 

(3) Every office or enq>l(tyee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical audiority as may be specified by the Bank. 

(4) (0 IHsquatificatkm.^ No office m’enqiioyee,— 

(a) who has entered into or contracted a aMfriiige widi a pm'sm havii^ a ^KHise living, or 

(b) who, havii^ a spouse living, has entweid ihto or contracted a marriage widi any person, 
shall be eligible for sqipointment to the said post: 

Provided that the Appointing Authority may, if satisited diat such marriage is permissible tmdo* persmal law 
appltcidiie to such person and die other party to the marriage jand that there are other grounds for so doing, exempt any 
person from die operation of this regulation; 

00 every officer or employee cm his first qipointmedt k die service of the Bank shall frimi^ a ^daradon about 
his marital status as per Stnedule-I. 

6. Scale of Pay and AUowances.—^The scale of pay,' allowmces and incremmts of an officer or miployee 
appointed to a post in any of die Groups referred to in regidaitidti 3, ^1 be mch as may be determined by die Central 
Government from tone to time, under sub-section (1) of Sectkk 1? of the Act. 

7. Commencement of service.—^Service ofapersoHi appointed m die Bake ^11 commence on dmwcxking day 
on which he r^XMts for duty on a post in accordance with the terms and conditions of die kter of appomtro^ made to hun: 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. P?r?lMitkML— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of iwo 
ye^, which may be extended by the Appointing Audiority for a period not exceeding one year. 

(2) An ^i^loyee promoted to a post in Scale I of Group ‘A* shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) ' An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—^ 1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee 1ms satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in Ae case of a directly appointed officer or employee, his services may be terminated after giving one 
monA’s notice or pay in lieu Aereof; 

(b) in Ae case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination ofService by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
Ae Bank wiAout first giving notice in writing to Ae Appomting AuAority of his intention to leave or discontinue his 
service or resign; 

(b) The period ofnotice required shall be,— 

(O' tluree monAs, in Ae case of confirmed officer or confirmed employee, 

(iO one month, in Ae case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the Bank 
as compensation a sum equal to his pay for Ae period of notice required of him. 

(2) Notwithstanding anything to Ae contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign fixnn his service in the Bank 
wiAout Ae prior approval of Ae Appomting AuAority and any notice of resignation given by such officer or employee 
before or during Ae disciplmary proceedmg shall not take effect unless it is accepted by Ae Competent AuAority. 
Explanation : For Ae purposes of Ais regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by Ae Competent Authority. 

11. Superannuation and Retirement—(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that Ae Chairman may, on recommendation by Ae Special Review Committee ctmstituted under 

sub-regulation (3), retire an officer or employee at any time after completion of Ae 55 years of age or after Ae completion of 
30 years of the total service m the Bank, whichever is earlier: 

Provided further Aat no officer or employee shall be retired imder Ais sub-regulation unless notice in writing has 
been served on him at least three monAs m case of an officer and one monA m case of an employee m advance or an 
amount equivalent to three months pay m case of an officer and one monA pay m case of an employee shall be given to 
such officer or Mt^)lpyee m lieu Aereof: 

Provided al^ Aat if an officer or employee a^rieved by an order passed by Ae Chairman, he may wiAin one 
monA from Ae.date of passmg of such order, give m writing a representation to Ae Board against Ae decision of Ae 
Chairman and on receipt of such representation Ae Board shall take a decision wiAin a period of three monAs. 

(2) Where Ae Board decides Aat Ae order passed by Ae Chairman is not justified, Ae concerned officer or 
employee shall be reinstated as if Ae Chairman had not passed Ae order. 

The Chairman shall constiAte a Special Review Committee consistmg of not less Aan three members of Ae 
Board to review \riteAer an officer or employee should be retired m accordance wiA Ae sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review Ae case of each of Ae officer or employee and 
make recommendation to Ae Chairman. 
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18. Liability to abide by the regulations and orders. —^Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy. — Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest. —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.— (1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
articie or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
muse to publish any official matter ^'^ithout the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—^No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
tl ie previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force. 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
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shall be absent himself in case of sickness or accident widiaiut sulnnitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 

(2) An officer or eiiq)loyee, m4io absents himself from duty widiout leave m overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shaH be liable to such disciplinary 
measure as the Competent Aufriority m^ impose: 

Provided that die Con^ietent Authority may, if he is s^fied that the officer or ai^loyee has remained absent or - 
overstayed, under the circumstances beyond his control, c<mdbite such absrace or overstay a^ direct tiiat such absence 
or overstay be regularized by »linissible leave. i 

24. Ab^pce from station.—^No officer or employee ishall remain absent himself fitm his headquarters overnight 

without obtaining previous sanction from,— < 

(1) In case of the Branch Manager/Officer In-cha%e^fdie Brandh, the RcgkxmU Malaga-General Manager. 
C2). In other cases, die Branch Managa/Officerln-^aige of die Bank. 

25. Prohibition to accept gifts and dowry.—(I) Hb officer or employee shut! solicit ot accept or permit any 
member of his family or any odier person acting <m his b^i^tb aocqit any gift from a constituent of die Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dbvny, 

or , 

(b) demand directly or indirecdy from the parenfs br guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowiy has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—^An officer ^r onployee shall not speculate in stOclpi, shares, securities 
of any institution or commodities of any description: 

Provided that nothing in this regulation shall be deemed tqprohibit an offica or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, ^ares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investini^.—(1) No officer or employee shall, in his individual 
capacity^— 

(i) borrow or permit any member of his family to boirrow or odierwise place himself or a member of his femily 
under a pecuniaiy obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, finns, company Ur Institution wh^er incorporated or not, having dealings 
with the Bank; 

00 buy or sell stocks, shares or securities of any description without frmds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

Oil) incur a debt at a race meeting; ! 

(iv) lend money in private capacity to a constituent the Bank or have personal dealing witii such ccMistituent 
in the purchase or sale of bills of exchange, Govl^imnent paper or any other securities; mid 

(v) guarantee in private capacity the pecuniary obljjgatipns of another perscm or a^ee to indemnify in such 
capacity another person from loss except with dip previous permission of Ae Competent Authority: 

Provided that an officer or employee may give to, or adcqjt from, a relative or posotml fiioid a purely temporary 
loan of a small amount free of interest or operate a credit accoiuft with a bona fide tradesman or make an rulvance of pay to 
his private employee; r . 

Provided further that an officer or emplityee may obtiu| aloan from a Cooperative Credit Society of which he is iS 
member or stand as surety in respect of a loan teketi by another member from a Cooperative Credit Society of 'Milch he is e 
member. 

(2) An officer or employee shall manage his private asffairs to avoid insolvency or habitual indebtedi^?. 

(3) An officer or employee who is in debt shall fiimish to the Competent Authority a signed his 

position half yearly on the 30th June and 31st December and shtUl indicate in the staternem the steps he is m rectify 

his position. 
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Explanation : For tfie purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are folly secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a felse statement under this regulation or who foils to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving foil particulars regarding— 

(a) foe immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in foe name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in foe service of foe Bank on foe date of the commencement 
of these regulations shall submit a return within three months from foe date of commencement of these regulations. 

(2) Every officer shall submit a return of foe immovable/movable property to foe Bank as on 31 st March of every 
year before 30fo April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in foe name of any 
dependent member of his family; 

Provided that foe previous sanction of foe Competent Authority shall be obtained by foe officer if any such 
transaction is,— 

(a) with a person having official dealings with foe officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to foe Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in foe name of any dependant member of his family if foe value of such a property 
exceeds Rs. 25,000: 

Provided that foe previous sanction of foe Competent Authority shall be obtained, if such transaction is:— 

(a) with a person having official dealings with foe officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in foe foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete ^atement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by foe Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person: 

Provided that foe Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clmise (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under foe personal law applicable to such officer or employee and foe other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arreeted for debt or on p aiminal charge.—(I) An officer or employee who is arrested 
fen* debt or on a criminal charge or detained in pursuance of |ny process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or haviiig been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard td w|uch he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employe^ imder sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of djuty or leave: 

Provided that full pay and allowances shall be ad4iscfr>Ie only if the officer or employee,— 

@ is treated as (m duty Airing such period; and 

QO is acquitted of all charges or satisfies the Coi^metent Authority, in case of his release from detention or his 
de^tion being set aside by Ae Competent GouH, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An office or employee shall be liable to d^burassal or to any of the otiier penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, eithCT involves motal turpitude, or has a bearing on any of the affriirs of the Bank 
or on tile discharge by tiie officer or employee of his duties in tiie Bank, the opinion in this respect of the 
Competent Authority shall be conclusive! and binding on tiie officer or employee; 

(b) such dismissal or otiier penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply io such imposition. 

i 

(4) Where an officer or employee has been dianissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer cn employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Wh^ the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his Imvtng been detained in pursuance of any law for the time being in 
force, tiie provisions of regulation 23 shall also ^ply and fbr tiie purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as tiie case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in poiltics^nd contesting eiections.—^No officer or employee shall take 
part in politics or in any political demonstration or conte^ dection as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local bo(ty. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otiierwise directly or indirectly associated 
with any trade union of the employees of the Bank i^o are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any fwm Of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any malb^ pertaining to his conditions of service or the conditions of 
service of any otiier employees of the Baik. 

(2) In relation to an employee i^o officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

C3) No employee shall join or continue to be a manner of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defrunation or incit^ent to offense. 

33. Give evidence^—(1) No officer or empk^ stuill, except with the jxevious approval oftiie Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any r^)proval has been accorded under sjltMeguIation (I), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of Intfia or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—^No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—^No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otheiwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course ©f his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation: For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at work place. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature, 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely ,— 

1. Officers: 

(a) Minor Penalties 
(0 censure, 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iiO withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumu lative 
effect; 



[»TPTIII~^P»^43 




31 


(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with fiirther directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(m) compulsory retirement;' 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation,—the following shall not amount to be a penalty, namely,— 

(0 withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the teims of appojintment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iiO not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is fqund unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer offici^ing in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such Ingher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in acctMrdance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

® informing him of the grounds on which it is proposed to impose the said penalties; 

(iO giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of diefence, if any, submitted by the Officer shall be taken into 
consideration and of being heard: 

Provided further that no order in imposing any of the mqjor penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so,'that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided ftirther that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(u) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and , 

(iiO the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice; 
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2. Employees: 

(a) Minor Penalties: 

(0 censure; 

(if) recording of adverse remarks against him; 

(iiO withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(0 fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

Clio withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached 
the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iiO the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—^The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39: 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before die Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(u) An officer, in case of employee, to conduct the enquiry under regulation 39: 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—^Notwithstaiding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt practices.—^Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 







mmm 


33 


(b) wfaerphfatiHeged feat an officer of«nployee fa i^aljjiledrfdispnyortkMMrte assets or that he has conani^ 
an act of crimhoU miscoaduct or tabeie the inv|it|pdi» ind pro^ allegadoo would require the 
evido^ of peraons udio are not offinrs or eiiq}ki|eia the Bank or vdiere, m die opinion of dw Chahman, 
the investig^Mi ado dM allegatums caimot be oopviaieady undeitdcen the Ranlc, the investigation into 
die allegations may be anmsted to die Central Bntjeapof Inyestigatimi or the Central Vigilance Commission 
or such other Audiority as may be qifnoved by tfae Qiainnan; 

<b) if after considering the report on die invesdgadeiiidiif Competent Audiority is satisfied that there fa a prima 
facie case of hutitnting dfae^linmy pronedhig agjiaslffie officer or ea|doyee, he may send die investigation 
re^i:t to die Central Vfa;ilanee Commission or sUd|i otiher authority as may be decided by the Chairman from 


or employee c(mcerned; 

(c) if after considering the advice of the Central Vig^oe CtHnmission or such odier Authority, as the case may 
be, the Competent Audiority fa of die opinion ffilf j^smplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under tllis'Begula^ort may be entrusted to a Conunissioner for 


Departmental Enquiries or any other person v4io maybe nominated by die Coitral Valance Commission for 
this purpose; i 


(d) The Commissioner for Departm^tal Enquiries dr any other person nominated by the Central Vigilance 
Commission shall sutoiit his report td die Go ttq wj e nt Audiority; 

(e) The Competent Authority shall forward such repeat tp the Central Vigilance Commission for its advice as to 
whether tee ebrnge or charges, as die case nuty bet teiie framed and the penalty ot penalties to be imposed 
under regulatimi 39; 


(Q The Competent Audiority shall, after considering tee advice of the Central V^ilance Commission, impose the 
penalty. ^ 


Explanation : For tee purposes of tefa regulation, an officer oreftl p i oy ee shidl bedeemedtobe ^ilty of c<miipt practices 
if he has committed an act of criminal misconduct as defined in Se^ons 13,14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted ^ ah imptfrper purpoae^tei a comqit mmter or had exemiaed or refrained from 
exercising his p(^^^ with an improper or cornet niotive< 

44. IbmrictknionengagemeBtof8L^IPrMdtioiiet.^-»<Farteeputposesofanyenqifliy underdiefiere^ilations, 
the officer or employee slmll not enga^ a le^ pntetit i oner whlom prkr permfarion of tee Competent Autheiity. 

45. Disciplinary proceedings after retirement*--{t) An ofteter or employee who is under su^nsion on a 
charge of misconduct and who attains tee age of superannu8ti(m,uiiall be deemed to be in sendee even adM die ^e of 
superannuation for tee specific purpose of continuation md cod^lillon of the disciplinary proceedings and fasue of final 
orders thereon. 

(2) The officer or employee who is under suspensitMi iphall not be eligible for any subsistence allowance for the 

period beyond the date Of superannuation. ( 

(3) The officeror employee against whom disctplmtty pHieeetteig has bear mtti^ed ^^l cease to be in service 
on tee date of superannuation but the discipllitety proceeding continue as if he was in service until tee proce^lings 
are concluded and ftiud order is passed in respect teereof. i r 

(4) The officer or employee against whom disciplinaty inxiceedings has been initiated shall not receive any pay 
and/or allowances after tee date of superannuation also h0| j^tentitled for tee payment of retirement benefits till tee 
proceeding is completed and final or^ is passed thereon excfpthis owtt contribution to Contributory Provident Fund 
(CPF). 


Explanation: For the purposes of this regulation, the normal lutetlleilEt beneftts such as encashment of privilege leave and 
Gratuity may be withheld till tee completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and tee release of benefits shall be as per the tol oi|^e| pf tee Competent Authority. 

46.. Suspension.—^An officer or employee may be |4aopd under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be qitl^ for the following subsistence allowance, namely,— 

1. In case of an Officer; 

(A) BasiePay ' 

(I) For tec firstteree months of saspoision, ona^biifi (1/3) of tec basic pay which the officer was drawing 
m tee date prior to the date of suspoiskm hy^yiective of tee nature of enquiry; 

01) For the subsequent period,— 

(a) where tee enquiry is held depaitmentallyby tee Bank, one-half (1/2) of tee basic pay the officer was 
drawing on tee date prior of the date of bulpension; 
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(b) where the enquir>’ is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1 /2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Baste Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(IQ For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1 /2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) AUdwaiices: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of subTregulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided tiiat no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether die officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the servic^,^ treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal-^!) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—^An appeal shall lie before,— 

(0 the Board, where the Chairman is the Competent Authority; and 

(iO the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements, namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(in) it shall specify the relief desired; 

(iv) it shall not be addressed to director personally. 
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chafM-v 

PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and alloM^ces shall accrue 
from the commencement of the service of an officer or emplovee and shall become payable on the last woricing day of the 
each month in respect of the service performed during the saiU month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service: 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided fruther that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accn^n the completion of each specified period of service on 
each stage of that scale, whether such period be probationary! (dfrciating or substantive : 

Provided friat an officer or employee shall draw itt<|renient on the fir^t day of die month in which it falls due 
irrespective of the actual date of its accrual. 


CHAFn|»-VI 

LEAVE AND JOlNfi^G TIME 

55. Kinds of leave.—Subject to the iH'ovisions of die$eregulati(ms, an offica* or employee may be eligible for die 
following kinds of leave, namely,— 


(a) Casual Leave, 

(b) Privil^e Leave, 

(c) Sick Leave, ' 

(d) Extra-ordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. ^ 

56. Authorities empowered to grant leave.—^The Competent Authority or any other office authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulatitm 55. 

57. Power to refuse leave or recall an officer or em||oyee from leave.—(1) Leave cannot be claimed as a matter 
of right. When Ae exigencies of the service of the Bank requires, d» Comp^ent Authority diall, by order in writing, refuse 
or revoke the leave of any descnption. 

(2) The Conqietent Authority may, whehever the Bai^ deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of hea4quarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning toithe headquarter. 

58. Place of reporting on return from leave.^—^An ipf^cer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where was posted before proceeding on leave^ 

59. Leave not admissible for an officer or employee pl^iCBd^inder suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee sl|all be eligible for casual leave on full emolummts for 12 
working days in a calendar year: 

Provided that not more than four days casual leave mty be availed of at any one time: 

Provided further that holidays mid Sundays may not bf camlnned with such leave in such a manner as to increase 
the absence at any one time beyond six days. ^ , 

C2) Casual leave to an officer or employee during thq first calmdar year of his service shall be admissibie on a 
pro-rata basis at the rate of one day for each completed month pr ppt thereof. 

(3) (a) Casual leave not availed of in a calendar yea^ nuty be suffixed or prefixed to sick leave in die following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligil ^ick leave lim & specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave,—(1) An officer or employee shall be eligible for privilege leave computed at one day for eveiy 
11 days of service on duty: 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason: 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62, Sick Leave and Additional sick leave.—(1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two installments of fifteen days each on the first day of January 
and July of every calendar year. 

C2) (a) The leave shall be credited to tiie said leave account at the rate of 5/2 days for each completed calendar 
montii of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 512 days per completed calendar month upto the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month upto the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw frill emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ji) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iiO The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming Aity on expiry of sick or medical leave shall produce medical 
ceitificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 
Explanation : For file purposes of this regulation,— 

1. Till file 1 St day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated upto 180 days. 



2 From the 1st day ofSq>tanber, 1987 till OcU^ir |l^ 2005,811 officer or mnployee duUl be eligible f(H' 20 days 
of sick or medical leave for each completed yeiT of sovice. 

3. Frmn October 19,2005, an office* or employbO^Hdl be eli^ble fM'30 days of sick or medical leave for each 
completed year of service subject to a muumiBl cif^8 months, diuing the entire service and such leave can be 
accumulated upto a period of540 days during tie entire service and may be avmled of only on production of 
medical certificate issued by a medical pr ac titi one r acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost, 

4. From October 19,2005, where an officer or m employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for eacli ^dmple^ year of sovice mbject to a mavin min of 90 days. 

63. Extraordinary L«ave.—(1) Ejdramdinaiy leave nny be granted to an officer or en^lr^ee when no odier leave 

is due to him and when having regard to his length of semcii^’sick leave is not considered justified by the Competent 
Authority. ^ 

(2) The duration of extraordinary leave to be granted itp an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service: 

Provided that in the exceptional circumstances, the dhatrman may, wifii the ^proval of Board, grant extraordinary 
leave upto a total period of 720 days to an officer or employ^: 

Provided further that in case of chronic sickness of al officer or employee, the Chairman may, wifii the approval of 
the Board grant extraordinary leave in excess of720 days to himand the Bo^, vv^iile according such ^proval, shall record 
the specific reasons therefor in writing. 

(3) Sa^^'e as otherwise provided iirthese regulation*, die Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leavb admissible to the officer or employee. - 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any otiier reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for incremmt. 

64. Special Casual LfCave and Special Leave.—^Aii officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, d^nding another officer w employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided'by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of ^ix months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscaniage or abortion or medical termmation of pregnancy, so 
however, that not more than 12 months of such leave shall be atvail^le during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certlicate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once dirmg the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is belOW 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following tealjns and conditions, namely:— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child d]r(;|ug^ the due process of law for the time being in force and 
produce the adoption deed to the Bank for sauitibnmg such leave. 

66. Paternity Leave.—(I) The male officer or emjbloyee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the ccdfinjement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, die male officer ^r employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any odier kind. 

(4) The paternity leave shall not be debited against^ odier leave account of the male officer or employee. 

(5) If paternity leave is not availed of widiin the pent^ specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61:* 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—^An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 


(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time. —(1) An officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-Vn 

MISCELLANEOUS 


71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(0) termination of service in any other way e^cq>t by way of punishment after completion of 10 years of 
* service: 

Provided that in respect of an employee fttere shtjll be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes ^aticial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or iltnj||^oyee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a ipakimiim of 15 month’s pay: 

Provided that where an officer or en^loyee has completed more than 30 years of service, he shall be eligible by way 
of gratuity fw an additional amouit at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the grt^uity is payable based on the last pay drawn; 

Provided also that in respect of an employee pay for flie purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Do micile.—(1) Every officer or employee shall on his appointment declare h is domicile in writing to the Bank 
in Schedule - III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bona fide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability —(I) Every officer or employe^ is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in ftiese regulations, an officer appointed under scale IV or scale V shall 

be liable to be tr^sferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee toother oi^anization.—The service of an officer or employee 
may be lent to omer organization subject to such terms and €<^ndkions and for such duration as may be approved by the 
Board 

Provided that the sendee of an officer or employee iriay riot be lent to other organization against his will: 

Provided further that in case of lending of an officer br^ployee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applic^le. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying oul the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulatiori, bye-law or aity provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDti&i 
[See regulation 5(4)00] 

DECLARATION OF MARITAL STATUS 

I, Shri/SmtVKmn.s/o w/o d/o...declare as under: 

(0 ThatIamunmarri'!!d/awidowerAvidow. 

^') That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. 1 may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: \ 

Z I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed fiom service. 


Date: 


Signature 
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SCHEDULE-n 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,.... do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the.;. 

Bank and which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affeirs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature; 

Name in full: 

Designation: 

Signature: 

Name in full: 

Designation: 

Place: 

Date: 

SCHEDULE'III 
(See regulation 7$) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the...Bank hereby declare. (Place) 

in.(District) as my place of domicile, 

1. *The above is my place of birth. 

or 

♦The above is not my place of birth. My place ofbirth is.(Place) in.(District) but.(Place) has 

been declared as my place of domicile for the reasons given below: 


Signature 

Name in fiill 
Designation and 
Nature of appointment 
Date of appointment 

♦Strike out whichever is not applicable. 

T. R. RAMACHANDRAN, Chairman 
[ADVT. in/4/231-D/l 0/Exty.] 
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